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AGREEMENT
Whe:reas, Chapter 392 of the laws of 1967 (hereafter referred to as The Taylor Law) empowers
the Village of Sidney (hereafter referred to as the Public Employer) to recognize employee organizations
for the purpo!:e of negotiating collectively in the determinations of the terms and conditions of
employment of the Public Employees as more particularly provided and set forth in said chapter.
Whereas, The Taylor Law further provides that where an Employee Organization has been
certified or recognized pursuant to the provisions thereof, the Public Employer shall and hereby is,
required to m:gotiate collectively with such said Employee Organization in the determination of the terms
and conditiolls of employment of the Public Employer as provided therein, and ~
Whereas, the Sidney Police .Benevolent Association (hereafter referred to as the P.B.A.) has been
recognized by the Public Employer as such an employee organization for those employees hereinafter
defined~
Now, therefore, pursuant to and in consideration of the above and mutual covenants herein
contained, it Jlsstipulated and agreed to as follows:
ARTICLE 1.-SCOPE OF AGREEMENT
This, agreement shall constitute the entire understanding between the Public Employer and the
P.B.A. and J'(:p.resentsall rights, privileges and benefits granted by the Public Employer to the members of
the P.B.A.
It is agreed by the parties that during the period covered by this agreement neither party shall be
obligated to c:ollectively negotiate with respect to any matter referred to or covered in this agreement.
Notwithstanding the foregoing, the parties may, by mutual consent, enter into discussions
relating to the terms and conditions of employment. If any such discussions shall lead to an agreement,
the agreemeJ1ltshall become effective as part of this Collective Bargaining Agreement upon being reduced
to writing and executed by the properly authorized representatives of the parties hereto.
ARTICLE 2 -PURPOSE
It shall be the purpose of this Agreement to provide harmonious and cooperative relationships
between the Village of Sidney and its employees, and to protect the public by ensuring at all times, the
orderly and 1JLDinterruptedoperations and functions of the government.
Thi!i shall be accomplished by setting forth terms and conditions of employment.
The terms and conditions of employment set forth in this Agreement shall apply to employees
classified under the following Civil Service terms: Permanent Appointment, Provisional Appointment,
Temporary Appointment, Lateral Transfer and Reinstated Employee.
ARTICLE 3 - APPLICABLE LAW
If any provisions of this Agreement is, or shall at any time hereafter, be held contrary to law by a
conn of comjpetent jurisdiction, then such provisions shall not be applicable, performed, or enforced
except to the extent pennitted by law.
. If any provisions of this Agreement is, or shall at any time thereafter, be contrary to law, all
remaining provisions of this Agreement shall continue in effect.
The waiver of any breach or condition of this Agreement by either party shall not constitute a
precedent in future enforcement of the terms and conditions herein.
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ARTICLE 4 -RECIPROCAL RIGHTS
The Public Employer recognizes the rights of Public Employees to be represented by the P.B.A.
for the purpose of negotiating collectively with the Public Employer in the detennination of terms and
conditions of employment.
The P.B.A. recognizes the right of the Public Employer to retain and reserve all rights, powers,
authority, duties and responsibilitiesconferred upon and vested in it by the Laws and Constitution of the .
State of New York and lor the United States of America.
It is understood by the parties hereto that the Village operations are comparatively small and
scattered and!that several kinds of works are performed in many cases by the same person, and that
reasonable flexibility in interpreting .the provisions of this Agreement is applied, so that the Public
Employer is to meet requirements of its special operating conditions.
It is mutually understood and agreed by both parties to this Agreement that, the management of
the Village operation and the direction of the working forces, including the right to hire, suspend,
discharge for proper cause, promote, demote, and transfer and other rights to relieve employees from duty
for lack of work or for other proper and legitimate reason, is vested and reserved by the Public Employer,
subject to limitations provided by law and in this Agreement.
The; P.B.A. agrees to cooperate with ~e Public Employer in disciplining any employee member
who is foundl guilty of not performing their duties in a reasonable and efficient manner or who
consistently ;acts in an objectionable manner to their fellow employees, or those seeking service of the
Public Empll()yer. The Public Employer agrees to immediately notify the P.B.A. in writing of any
disciplinary :action taken.
The:P.B.A. agrees for its members that they will individually and collectively perform loyal and
efficient work and service and that they will use their influence and best efforts to protect the property and
interests oftJl1ePublic Employer, its good name, and its services to the public.
The: exercises of these rights, powers, authorities, duties and responsibilities by the Public
Employer aDd the adoption of such rules, regulations, and policies as it may deem necessary will, as they
apply to the ;employees covered by this Agreement and presented by the P.B.A. , be limited only to the
specific and expressed terms of the Agreement.
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ARTICLE 5 -HIRING OF NEW EMPLOYEES
Th(: Commissioner and lor Chief, or others empowered to hire, must hire, at not less than the
minimum of the range established for the position, as presented in Anicle 20 of this Agreement.
All :new employees, including Lateral Transfers, shall serve a probationary period of one (I) year.
New emploYj~s shall have no seniority during this period, shall be subject to all others tenns and
provisions of the Agreement.
For clarification purposes, the definition of Lateral Transfer will be "prior civil service credit as a
Police Office:r in the New York State Police and Firemen's Retirement System". A LATERAL
TRANSFER IS ALSO DEFINED AS ANY PART-TTh1E POLICE OFFICER WHO IS ENROLLED IN
AND A MEJMBER OF, THE NEW YORK STATE & LOCAL POLICE AND FIRE RETIREMENT
SYSTEM, AND HAS SUCCESSFULLY COMPLETED A BASIC POLICE ACADEMY THAT IS
CERTIFIED BY THE NEW YORK STATE BUREAU FOR MUNICIPAL POLICE TRAINING
COUNCil.. AND IS CERTIFIED AS A POLICE OFFICER IN THE STATE OF NEW YORK. SUCH
MEMBER'S STARTING SALARY AND OTHER BENEFITS SHALL BE DETERMINED BY THE
TOTAL SERVICE CREDIT AS SHOWN BY THE NEW YORK STATE AND LOCAL POLICE AND
FIRE RETIREMENT SYSTEM. Any Lateral Transfer hired by the Village of Sidney will start at a salary
level equal to the member's prior time in the J:espective retirement system.
LATERAL TRANSFERS SHALL BE GRANTED HOLIDAY AND VACATION LEAVE AT
THE COMPLETION OF A 6 MONTH SERVICE PERIOD. SUCH LEAVE TIME SHALL BE THE
SAME AS THAT GRANTED TO NEW HIRES. THE AMOUNT OF LEAVE GRANTED SHALL BE
DETERMINED BY THE DATE OF HIRE AT THE SIDNEY POLICE DEPARTMENT.
Employees who have worked one (I) year and successfully completed the required training
courses shaH have that years service credited to their seniority time. In addition, such employee, excluding
Lateral Transfers, shall be entitled to a salary increase of five hundred dollars ($500.00), to be effective at
such time as the probationary period or mandated training is completed. The salary increase shall be
awarded onl=e,and shall remain a part of the employee's salary schedule in the future.
New employees will be hired at the 0-12 month entry level, and Lateral Transfers will be hired at
one of the established salary levels. All salary levels are stated in Article 20 of this Agreement.
La1teraltransfers shall be granted Holiday and Vacation Leave at the completion of a 6 month
Probationary Period. Such Leave time shall be the same as that granted to new hires. The amount of leave
time granted shall be detennined by the date of hire at the Sidney Police Department.
Fo:r the purpose of this Article and Agreement, time of employment in the Sidney Police
Department shall be determined from the date of employment, hereinafter referred to as "Anniversary
Date"
FOR THE PURPOSE OF TIllS AGREEMENT OFFICER P.O. COLE SHALL BE MOVED TO
THE THIRJD SALARY STEP AS OF 06/01/00 BASED UPON HIS PRIOR SERVICE CREDIT
ARTICLE 6 -NEGOTIATION OF NEW CONTRACT
TillePublic Employer and the P.B.A. agree that the negotiations for a new Agreement shall
commence not later than I' November of the year preceding the year of expiration of such Agreement as in
force, providing the P.B.A. is the legally authorized bargaining unit of the employees covered by this
Agreement
ARTICLE 7 -NO STRIKE PLEDGE
The P.B.A. affirms that it does not assert any right to engage in a strike against the Public
Employer (lr cause to instigate, encourage, or to condone a strike, to impose any obligation upon its
members to cause, instigate, encourage or to condone a strike.
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ARTICLE 8 -RECOGNITION
The Public Employer recognizes the P.B.A. as the sole and exclusive representative of all
full-time regular Police Officers, working forty (40) hours per week in the Village if Sidney Police
Department, ,excluding the Department Head 'and/or Chief of Police and/or Commissioner of Police and
excluding all pan-time Special Police, Dispatchers, Jailers, Dog Control Officers. The classification of job
titles are for descriptive purposes only.
ARTICLE 9 - TERM
This: Agreement shall be in.effect the first day of June 2000 and continue in full force until the
thirty first day of May 2003.
ARTICLE 10 - RESIDENCE REQUIRE.MENT
Employees of the Sidney Police Department may live in the Village of Sidney, New York, or in
an adjacent area within a ten (10) mile radius of the Village limits.
ARTICLE II - DUES DEDUCTION
The Public Employer will deduct an amount from each P.B.A. member, provided such member
has given n01ice in writing to deduct such amount. The amount to be deducted will be specified by each
member when}he submits written notice permitting the Public Employer to make such deduction. All
amounts deducted by the Public Employer in accordance with this Article shall be remitted to the P.B.A.
on a regular monthly basis. The revocation rights are recognized by the P.B.A. under this Agreement in
accordance with applicable New York State Law. Each employee, who so desires, can become a member
of the P.B.A. if he is employed on a regular full-time basis with the Department. All full time members of
the Police De;partment may have additional amounts deducted by the Public Employer to be remitted to the
P.B.A. on a regular monthly basis. A notice in writing to the Public Employer to deduct said amounts, and
the amount to be deducted, shall be given to the Public Employer.
ARTICLE 12 - BASIC WORK WEEK
Employees covered by this Agreement shall work a basic work period offorty(40) hours every
seven (7) days on a shift basis.
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ARTICLE 13 -OVERTIME
Offi.cers covered by this Agreement will be paid at a rate of time and one half (I 1/2) of their
hourly wage for work performed in excess of the basic eight (8) hour work day. Such overtime will
include, but not be limited to special duty, parades, off duty court appearance, public disturbances, shift
coverage or any extension of the basic eight (8) hour work day.
Each member covered by this Agreement will be availed of a program termed Prescheduled
Overtime Pr1Dgram.This overtime program will be six (6) hours monthly, provided the overtime is
available. TIus overtime is to be scheduled a minimum of seven (7) days in advance. However, the
Department Administrator may require the member to work the six (6) hour overtime at any time before
the scheduled date if unforeseen circumstances develop.
Eac:h member covered by this Agreement will be allowed to exercise his option to work the
Prescheduled Overtime schedule on a monthly to month basis. Each member shall submit a memorandum
to the Department Administrator by the 20th of the month which shall state if the member will or will not
participate i1!lthe program for the upcoming month. A member who so elects to work the Prescheduled
Overtime Program schedule cannot refuse to work the six (6) hours overtime.
Th€~six (6) hour overtime program will not be scheduled for a member's pass day unless that
member consents to do so. The six (6) hour oyertime program will be scheduled for those members who so
elect to participate to enable those members to fulfill the six (6) hour Prescheduled Overtime program in
two (2) or less days during the month in which that member has elected to participate in this program
(example -four (4) hours on one day and two (2) hours on another day, three (3) hours the first day and
three (3) hours the secondday). .
An overtime list shall be established based on seniority of P.B.A. members. When overtime is
available and either all members who are participating in the Prescheduled Overtime Program have
worked the overtime or those members who have yet to complete their six (6) hour overtime program
cannot be reached, the overtime will be offered first to that officers with the least amount of overtime
worked to date, exclusive of the six (6) hour Prescheduled Overtime Program. If that officer refuses the
overtime, then the officer with the next least amount of overtime worked to date, exclusive of the
Prescheduled Overtime program shall be called . This process shall continue in this sequence until the
overtime is accepted. If all officers refuse to work the overtime, then the officer with the least amount of
all shall work the overtime.
P.B.A. members who have taken the day off as Holiday, Vacation, Personal or Sick Leave shall
not be considered for any overtime for eight (8) hours following the shift the member took off.
Any member attending any training sessions, or retraining sessions for the purpose of
maintaining his qualifications, or extending the scope of his expertise in the performance of his duties as a
Police OfIio~r shall be compensated at a rate of time and one half (1 1/2) of his base hourly rate for any
time it should be necessary to attend such training during his normal off duty hours.
It i!;further agreed that no member shall be changed from his regular shift without forty-eight
(48) hour plior notice from management, nor shall any member be placed off duty for that day with the
intent to avoid the payment of overtime.
Thl~Public Employer and the P.B.A. do hereby agree that the Board of Police Commissioners
may appoint a member to the ~ialized duties of conducting in depth criminal investigations. The Public
Employer and the P.B.A. also hereby ~gree that a member so appointed will also be required on a regular
basis to perform uniform duties. It is also agreed that a member so assigned to the specialized duties of
investigation, that the member so chosen may be required to work irregular shifts and hours and may not
be able to WDrka pre-planned, scheduled s~. The member so assigned must possess and maintain the
flexibility, in respect to working hours and shifts in order to complete the tasks of this assignment in a
timely and c;:xpeditiousmanner. Hence is agreed that the Public Employer will not be required to notifY the
member so assigned to the specialized duties of investigation forty eight (48) hours in advance of a change
in..working bours or shifts. However, this will not apply when the member is required to work a uniform
detail or shift
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ARTICLE 14 -CALL OUTS
Any member covered by this Agreement shall be paid at a rate of time. and one half (1 1/2) of his
base hourly wage when called in for any special duty including but not limited to, court appearances,
parades or public disturbances. Call out time shall apply when a member must return to work during
normal off'duty hours. A minimum of two (2) hours will be paid for being called out. Overtime or callout
time must be compensated as specified above.
ARTICLE 15 - FIREARMS TRAINING
The Public Employer agrees to purchase ammunition of the proper caliber and loading for the
purpose of training members of the Police Department in the use of firearms.
Ammunition will be provided to officers in caliber and quantities as directed by the Sidney Police
Department Firearms Training Officer, or designate. .
The Public Employer agrees to train each member of the Sidney Police Department once a year in
the use of Jfirearms.
ARTICLE 16 - PERSONAL LEAVE
All members covered by this Agreement will receive three (3) working days per year of Personal
Leave. Personal Leave shall include any important affair requiring the member's attendance. which cannot
be scheduled outside of duty hours. Members shall not be required to state the reason for taking Personal
Leave. Personal Leave may be accrued to a maximum often (10) days. New Hires and Lateral Transfers
shall be granted Personal Leave that shall be pro-rated for the remainder of the calendar year in which
they were J!rired.On the following January 1 both Lateral Transfers and New Hires shall be granted three
(3) days Pc:rsonalleave as outlined above.
ARTICLE 16A -BEREAVEMENT LEAVE
Each member covered by this Agreement shall receive three (3) days Bereavement Leave for a
death in tb.e member's immediate family. For the purpose of this Article, immediate family shall include
the mem~:r's spouse, mother, father, children, sister, brother, grandparents, mother in law, father in law,
step-parents and step-children. Also one (1) day Bereavement Leave will be granted for a member's sister
in law, bro,ther in law, aunt or uncle.
ARTICLE 16B- JURYDUTY
.
. AJJ" CIVIl-
ANY P,B.A. MEMBER WHOIS CALLEDTO SIT AS A JURORIN ~ GRAND,
OR CRlMJrNAL PROCEEDING AS A JUROR, SHALL BE COMPENSATED AT HIS REGULARLY
HOURLY RATE IS SUCH MEMBER IS REQUIRED TO ATTEND JURY DUTY ON A WORK DAY.
THIS SHALL BE CONSIDERED THE MEMBER'S WORKDAY. NO MEMBER SHALL BE
COMPENSATED AT THE RATE OF TIME AND ONE HALF FOR JURY DUTY. IF A MEMBER IS
NOT REQUIRED TO ATTEND JURY DUTY, HE SHALL Il\1MEDIATEL Y NOTIFY THE POLICE
COM1vfISSIONER OR HIS DESIGNEE TO DETERMINE WHAT SHIFT SUCH MEMBER SHALL
HA VE TO WORK. THIS ARTICLE IS TENTATIVE AND MAY BE RE-OPENED IF AGREED TO BY
BOTH PARTIES.
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ARTICLE 17 -HOLIDAYS
All members covered by this Agreement shall be entitled to one (1) work day off with pay for the
following Holidays:
1. New Years Day 7. Independence Day
2. Lincoln's Birthday 8. Labor Day
3. Washington's Birthday 9. Columbus Day
4. Easter Sunday 10. Veteran's Day
5. Memorial Day 11. Thanksgiving Day
6. Flag Day. 12. Christmas Day
Holiday time earned must be used between January and December of that y~ in which the
holiday falls. .
Should a Holiday fallon a member's pass day or pre-scheduled vacation dates, stated non-work
dates will not be considereda Holiday,as defined in this Article .
I\1embers will be reimbursed for Holiday or Vacation Leave that remains unused at the end of the
work day, December 31st. The reimbursement shall be for a maximum of ten (10) days of Holiday or'
Vacation ]~ve or a combination of both not to exceed the ten (10) days. The member shall be so
reimbursed at that members regular hourly rate for eight (8) hours per unused leave day for a maximum of
eighty (80) hours. Reimbursement will be made in the first pay period in January and will consist of a
separate check
~,fembers will be required to notify the Police Commissioner seventy-two (72) hours in advance
for the usc~of Holiday Leave for the purpose of scheduling shift coverage.
New Hires and Lateral Transfers shall be granted Holiday leave upon the completion of a 6
month Probationary period. The amount of Holiday Leave to be granted shall be pro-rated for the
remainder of that calendar year, and shall be used as outlined above. For example: Officer hired 01117
shall not be granted Holiday Leave until 08/01 of that year and then shall receive 4 days of Holiday leave.
~,m!vIBERS SHALL BE PERMITI'ED TO USE HOLIDAY LEAVE IN FOUR (4) HOUR
BLOCKS. ME!vIBERS SHALL NOTIFY THE POLICE COf\.1MISSIONER, OR IDS DESIGNEE,
SEVENTY -TWO (72) HOURS IN ADVANCE FOR THE USE OF A FOUR (4) HOUR BLOCK, FOR
THE PURPOSE OF SCHEDULING SHIFf COVERAGE.
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ARTICLE 18 -SICK LEAVE
All members covered by this Agreement shall receive fifteen (15) days paid Sick Leave per year.
Such member shall be entitled to use such Sick Leave as necessary to.their total accumulated leave, or to a
maximum of three hundred (300) working days.
The Public Employer may require a Doctor's ~rtification after three (3) consecutive days of
illness. The Police Commissioner may require a member, believed to have some physical or mental
disability tha.t will hinder his performance of his regular duties, or jeopardize the safety of his fellow
officers of the general public, to undergo an examination by a doctor of the Public Employer's choice, at
the expense I)fthe Village of Sidney.
All members covered by this Agreement shall be entitled to use their accumulated Sick Leave as
Family Sick Leave. Family Sick Leave pertains to the member's immediate family -spouse and children.
FMm.. Y SICK LEAVE MAY ALSO BE USED FOR A MEMBER' S PARENT, IF SUCH PARENT IS
SEEKING PROFESSIONAL MEDICAL ATIENTION. Family Sick Leave may also be granted to
members wbose relatives do not meet the above definition, with approval of the Board of Police
Commissioners. .
In Bljob related injury or illness, members covered by this Agreement shall be entitled to full
protection and benefits set forth in section 207-C of the General Municipal Law of the State of New York.
Wi1h a maximum of one hundred and twenty (120) days accrued Sick Leave at the time of
retirement, with twenty (20) years service, any member covered by this Agreement will be compensated at
one half (112) of total accrued Sick Leave time at a rate of eight (8) hours pay per day, at the members
annual accnled salary rate.
New Hires and Lateral Transfers shall be granted Sick Leave at an amount to be pro-rated from
the date of l1ire to the end of that calendar year.
ANY P.B.A. MEMBER WHO USES ZERO(O) TO THREE (3) SICK DAYS PER YEAR SHALL
BE ENTITLED TO A SICK LEAVE INCENTIVE. SUCH INCENTIVE SHALL CONSIST OF ONE (1)
DAYS REGULAR RATE OF PAY, TO BE INCLUDED IN THE FIRST PAY CHECK IN THE
PROCEEDING JANUARY. FOR EXAMPLE IF A MEMBER USES NO SICK LEAVE FOR
CALENDAR YEAR 2001, HE WllL RECEIVE THE INCENTIVE IN THE FIRST PAY CHECK IN
JANUARY 2002.
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ARTICLE 19 -VACATION
Eac:h member covered by this Agreement shall be entitled to paid vacation as follows:
6 months to 1 year continuous service
2 Y1eaI'Sto 4 years of continuous service
5 years to 14 years of continuous service
15 years and above of continuous service
I week
2 weeks
3 weeks
4 weeks
Me:mbers service will be detennined as of January 1st in the year in which the Vacation is to be
scheduled. All vacation shall be taken between 1 January and 31 December and shall be
non-accumulative. Approval for vacation requests shall be in a first submitted -first considered basis.
M~;mberswho have more than twenty (20) years continuous service with the Village of Sidney
Police Department shall receive an additional check in the beginning of December equal to that members
accrued salmy rate for forty (40) hours.
M(:mbers win be reimbursed for Holiday or Vacation Leave that remains unused at the end of the
work day, 31 December. The reimbursement shall be for a maximum of 10 days of Holiday or Vacation
Leave or a c:ombination of both not to exceed ~en (10) days. The member shall be so reimbursed at that
member's n:gular hourly rate for eight (8) hours per unused leave day for a maximum of eighty (80) hours.
Reimbursement will be made in the first pay period in January and will consist of a separate check.
At no time will more than two (2) officers, covered by this Agreement, be on Vacation Leave.
Members win be required to give the Police Commissioner one (1) month prior notice to taking Vacation
and once given approval to take the time, the member cannot rescind the Vacation request unless agreed
to by both (be member and the Police Commissioner.
VACATION LEAVE MAY BE TAKEN IN ONE (1) DAY BLOCKS. Members will be required
to give the ]PoliceCommissioner seventy two (72) hours prior notice for the use of one (1) day blocks.
Lateral Transfers and New Hires shall be granted Vacation Leave after completing a six (6)
month Probationary period with the Sidney Police Department, and after having completed six (6) months
of continuous service with the Sidney Police Department At that time they shall receive Vacation Leave as
outlined ab[)ve, starting at the first increment and advancing as stated, i.e. one (1) week after six (6)
months COl1ltinuouservice. For the purpose of determining the amount of Vacation Leave to be granted,
previous time with another Police Agency shall not count towards continuous service with the Village of
Sidney
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ARTICLE 20 -SALARY SCHEDULE
The following salary schedule shall be implemented and become effective as follows:
POUCE OFFICER
1June2000
0-12 MONfHS
13-24 MONTHS
25-36 MONTHS
37-48 MONfHS
49 MONTHS AND OVER
$28902.00
$30413.00
$32027.00
$33639.00
$35358.00
1 June 2001
0-12 MONTHS
13-24 MONTHS
25-36 MONTHS
37-48 MONTHS
49 MONTHS AND OVER
$29913.00
$31477.00
$33147.00
$34816.00
$36595.00
1 JW1e 2002
0-12 MONTHS
13-24 MONTHS
25-36 MONTHS
37-48 MONTHS
49 MONTHS AND OVER
$30959.00
$32578.00
$34307.00
$36034.00
$37875.00
Ba~ie salary for Sergeants covered by this Agreement shall be established at a rate equal to the top
Police OffiC4~r's salary plus ONE THOUSAND, TWO HUNDRED DOLLARS ($1200.00) FOR THE
FIRST YEAR OF THE CONTRACT. IN THE SECOND YEAR OF THE CONTRACT BASE SALARY
FOR SERGEANTS SHALL BE ONE THOUSAND, THREE HUNDRED AND FIFTY DOLLARS
($1350.00). IN THE THIRD YEAR OF THIS AGREEMENT, BASE SALARY FOR SERGEANTS
SHALL BE ONE THOUSAND, FIVE HUNDRED DQLLARS ($1500.00). LIEUTENANTS SHALL BE
COMPENSATED AT THE BASE SALARY RATE FOR SERGEANTS PLUS ONE THOUSAND
DOLLARS ($1000.00).
Th(~ Public Employer and the P.B.A. do hereby agree that the Board of Police Commissioners
may appoint a member to the specialized duties of investigation who when acting in this capacity has the
primary responsibility of conducting in depth criminal investigations. The Public Employer and the
P.B.A. also hereby agree that a member so appointed will also be required on a regular basis to perform
uniform dutJles. It is hereby agreed that the said member so appointed to the specialized duties of
investigation shall be compensated at the same salary rate as specified for Sergeant.
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ARTICLE 21 -LONGEVITY AND SHIFf DIFFERENTIAL
ShUt differential shall be paid to members working from the beginning of the afternoon shift to
the end ofth,~night shift, and any hours in between i.e.: member works from 10:00a.m. to 6:00 p.m. shall
receive Shift Differential from the start of the afternoon shift until 6:00 p.m. or a member works from
3:00 a.m. to 11:00 a.m. shall receive Shift Differential from 3:00 a.m to the end of the night shift.
Shift Differential shall be paid at the rate of fifty cents ($.50) per hour.
Lon.gevity shall be reestablished effective 1 June 1994. Longevity shall be based upon the
member's date of full time, permanent appointment to the Sidney Police Department. Members date of
service shall be calculated from the commencement of employment with the Village of Sidney to June 1st
of the calendlar year the employee becomes eligible for said payment.
Lol1lgevityshall be distributed equally in the member's twenty six (26) paychecks and shall be
made a part 'of the members base rate of pay.
Members covered by this Agreement shall receive longevity payments until they terminate
employmentwith the SidneyPolice Department. .
Longevity shall be paid at the following rates: .
10 to 14 YeaJrs service $300.00
15 to 19 YeaJrs service $600.00
20 years service and above $800.00
ARTICLE 22 -EDUCATIONAL INCENTIVE
An:~member covered by this Agreement, who holds a Criminal Justice or Police Science college
degree will receive the following monies:
Associate D~gree $350.00
Bachelor De:gree $500.00
Master Degree $650.00
All incentive monies in this Article shall be incorporated into the annual accrued salary and
distributed equally in each of the twenty six (26) paychecks.
. Any other college degree earned, held by a member covered by this Agreement may be applicable
for qualification under this Article upon review and acceptance of presented degree by the Public
Employer and the P.B.A. , With fmal determination being made by the Public Employer.
Any member qualifying for the Educational Incentive shall be compensated for one (1) degree,
and if any member holds more than one (I) degree, the highest degree.
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ARTICLE 23 -HEALTH INSURANCE
The Public Employer agrees to provide and continue to maintain the HMO BLUE health
insurance prl)gram through Blue Cross Blue Shield. The Public Employer will pay one hundred per cent
(1000/0)of the premiums for the member and his family (dependent coverage). Members will be
responsible for paying the fifteen dollar ($15.00) co-pays as required by said plan. Members who so
choose to enter an HMO Blue plan with lower co-pays or the HMO Blue Preferred, may do so. If a
member so elects to join one of these other plans, the Public Employer will pay towards that plan, the
same amount it would pay for the HMO Blue plan as offered above. Any difference between the cost of the
two plans will be met by the member.
The: Public Employer will also provide the following supplemental rider coverage to the above
plan; five dollar/ten dollar (5/10) prescription plan, eyewear coverage and the Public Employer will also
waive the two hundred and forty dollar ($240.00) hospital care copayment. The HMO Blue will also
provide stud~nt coverage to age twenty three (23), zero dollar ($0) In Hospital Copay and HMO Blue USA
Guest Membership.
The;:P.B.A. agrees no to hold the Public Employer liable jn the event that policy changes are
made by the carrier, and fill coverage is not available to the members of the P.B.A. If the insurance carrier
cancels any portion of the existing policy, the ,Public Employer will attempt to maintain the canceled
portion through another insurance carrier. If coverage is found to be available through another insurance
carrier, by the P.B.A. or the Public Employer, the Public Employer will resume said canceled Coverage
through the :n.ewcarrier.
The;:Public Employer agrees that all members covered by this Agreement, who retire from the
Sidney Police Department with twenty (20) years or more of service, or who enters retirement as a result
of a job related injury or illness, will be provided, at no cost to the member, any and all health benefits, as
stated in the current Agreement. The benefits will be in effect the remainder of the retired member's life.
ARTICLE 24 - DENTAL AND LIFE INSURANCE
The;:Public Employer agrees to provide and continue to maintain the Dental Coverage from The
Guardian D(:ntal or equivalent to coverage that was in effect I June 1997. The Public Employer also
agrees to provide and continue to maintain Life Insurance coverage through the Guardian or equivalent to
coverage that was in effect I June 1997. The Public Employer will pay one hundred per cent (100%) of
the premiuJlns for the member and family (dependent) coverage.
The;:P.B.A~ agrees not to hold the Public Employer liable in the event that policy changes are
made by the carrier, and full coverage is not available to members of the P.B.A.
If the Insurance carrier cancels and portion of the existing policy, the Public Employer will
attempt to maintain the canceled portion through another insurance carrier. If the coverage is found to be
available through another insurance carrier by the P.B.A. or the Public Employer, the Public Employer
will resume :said canceled coverage through the new carrier.
The;:Public Employer agrees that all members covered by this Agreement, who retire from the
Sidney Police Department after twenty (20) or more years of service, or who enter retirement as a result of
a job related injury or illness, will be provided at not cost to the member, any and all Dental and Life
Insurance Bcmefits as stated in the current Agreement. The benefits will be in effect the remainder of the
retired member's life:
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ARTICLE 25 -DEATH BENEFIT
The: Public Employer hereby agrees to provide benefits authorized in section 208-B of the
General Mwricipal Law of the State of New York, for a Police Officer killed in the line of duty. THE
PUBLIC EJv.IPLOYERSHALL ASSIST THE'P.B.A. AND THE SURVIVORS OF ANY MEMBER
KILLED IN A LINE OF DUTY DEATH IN OBTAINING ALL POSSffiLE AVAILABLE BENEFITS.
ARTICLE 26 - PENSION
Th(: Public Employer agrees to provide coverage for all members covered by this Agreement
under the Nc~wYork State and Local Police and Fire Retirement System, Plan 375-C. All members
covered by this Agreement shall have the opportunity to enroll in the NYS&LP&F Plan 384-D, Special
Plan, the Twenty (20) Year service, half (112) payor NYS&LP&F Plan 384-F, special Plan~ the Twenty
five (25) year service half (112) pay with one sixtieth (l/60th) F.A.S. Rider. The 384-D, Twenty(20) Year
Plan shall be:adopted by the Village of Sidney no later than 1 August 1988.
ARTICLE 27 -UNIFORMS
It is the purpose of this Article to ensure that the Public Employer received the best possible
service from, members covered under this Agreement, and that the members are provided with adequate
equipment tlJ perform their duties and provide for their safety.
The:Public Employer shall provide all members the following articles to wear while on duty:
shirts, long ;md short sleeve, trousers, Sam Browne belt, handcuffs, badges, nameplates, collar insignia,
winterjacket, fall/spring jacket, raincoat, boots, overshoes, gloves, protective body armor vest, helmet,
baton, handgun, holster and hat.
Su(:h articles will be replaced when worn or issued on a yearly basis, or as decided by the Police
Commissioner, with the exception of shoes, which shall be replaced or repaired when necessary.
Tht~Public Employer will also provide the following cleaning of uniforms in the following
manner: two (2) pair of trousers per week and each type of jacket four (4) times per year and the leather
jacket as nec~ with the approval of the Police Commissioner.
Any uniforms requiring alterations or repairs by a seamstress/tailor will be performed by an
authorized seamstress/tailor at no expense to the member. Authorization for necessary alteration or repairs
will be through the Quartermaster on a case by case basis.
ARTICLE 28 - LIABILITY - PERSONAL PROPERTY
Any member covered by this Agreement whose eyeglasses, wristwatch or any other personal
property is broken or damaged during an altercation or in the performance of official duties, shall have
such damage repaired or such personal object replaced, if necessary, by the Public Employer. To be
eligible for «;overage, the member must report said damage to the Police Commissioner or Officer in
Charge as soon as possible. and at last within twenty four (24) hours after the damage occurred.
A member covered by this Agreement whose uniform clothing is damaged during an altercation
or in the pelformance of his official duties, shall have said damaged item repaired or replaced if necessary
by the Public Employer. Again, this must be reported as soon as possible, and at least within twenty four
(24) hours after the damage occurred.
A member covered by this Agreement will not be required to use his personal vehicle for
Department or Village business.
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ARTICLE 29 -CIVD.. LIABILITY
-'
The~Public Employer shall provide indemnity from liability in accordance with Public Officers
Law Article 18.
Such Article reads as follows: Based upon a motion of the Village Board, it is moved as follows:
The: Village shall indemnify and save harmless its employees in the amount of any judgement
obtained against such employees in a state or federal court, or in the amount of any settlement of a claim;
provided that the act or omission from which such judgment or claim arose while the employee was acting
within the sc:opeof the employee's public employment or duties; provided further that in the case of a
settlement, tJl1eduty to indemnify and save harmless shall be conditioned upon the approval of the amount
or settlemen1tby the Board
Except as otherwise provided by law, the duty to indemnify and save harmless prescribed by this
resolution shall not arise where the injury or damage resulted from intentional wrongdoing or recklessness
on the part of the employee.
The:Board shall not indemnify or save harmless an employee with respect to punitive or
exemplary damages fines or penalties or money recovered from
~
employee pursuant to Section 51 of the
General Mwricipal Law. However, the board shall indemnify and save harmless its employees in the
amount of allYcosts, attorney's fees, damages,. fines or penalties which may be imposed by reason of an
adjudication that an employee, acting within the scope of the employee's public employment or duties,
has, without willfulness or intent on the employee's part, violated a prior order, judgment, consent decree
or stipulation of settlement entered in any court of this state or of the United States.
Up(m entry of the final judgment against the employee, or upon the settlement of the claim, the
employee shull serve a copy of such judgment or settlement, personally or by certified or registered mail
within thirty (30) days from the date of entry or settlement, upon the Clerk of the Board; and, if not
inconsistent with the provisions of this resolution, the amount of such judgment or settlement shall be
paid by the Village.
The duty to defend or indemnify to save harmless prescribed by this resolution shall be
conditioned upon (1) delivery by the employee to the Clerk of the Village of a written request to provide
for his defense together with the original or copy of any summons, complaint, process, notice, demand or
pleading within ten (10) calendar days after the employee is served with said document and (2) the full
cooperation (If the employee in the defense of such action or proceeding and in defense of any action or
proceeding a;gainst the Village based upon the same act or omission and in the prosecution of any appeal.
Upon compliance by the employee with the provisions of the last paragraph, the Village shall
provide for the defense of the employee in any civil action or proceeding, state or federal, arising out of
any alleged act or omission which occurred or allegedly occurred while the employee was acting within
the scope of the employee's public employment or duties. This duty to provide a defense shall not arise
where such CJlvilaction or proceeding is brought by or at the behest of the Village employing such
employee.
The employee shall be entitled to be represented by private counsel of the employee's choice in
any such civiJlaction or proceeding whenever the Village attorney or other counsel designated by the
Village detennines that a conflict of interest exists, or whenever a court, upon appropriate motion or
otherwise by ;aspecial proceeding, determines that a conflict of interest exists and that the employee is
entitled to be represented by counsel of his choice provided, however, that the Village attorney or other
counsel designated by.the Village may require, as a condition to payment of the fees and expenses of such
representation, that appropriate groups of such employees be represented by the same counsel. Reasonable
attorney's fees and litigation expenses shall be paid by the Village to such private counsel from time to
time during the pendancy of the civil action or proceeding with the approval of the Board. .
The :Board may from time to time purchase insurance from any insurance company created by or
under the laws of the State of New York, or authorized by law to transact business in the State of New
York, against any liability imposed by the provisions of this resolution, or to act as self-insurer with
respect theretl).
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For the purposes of this resolution, the term "employee" shall mean any member of the Board,
employee, volunteer, as well as a former employee, that person's estate or judicially appointed personal
representative.
Th(~benefits of this resolution shall supplement and be avail~ble in addition to defense or
indemnificaluon protection conferred by any other enactment.
The Public Employer, by the adoption of this resolution shall, through its insurance carrier,
provide that the employee may pick his own attorney, will be provided legal defense for criminal charges
and will also provide that any member involved in such actions will be compensated at the rate of time
and one haJjf(11/2) for any and all time exceeding the basic eight (8) hour work period.
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ARTICLE 30 -POLITICAL ACTIVITY
Members covered by this Agreement shall be able to join political associations and to make
political COI1ltributionsconsistent with the provisions of the New York State Election Law, Section 71-10
(3) , as ameJ!1ded. .
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ARTICLE 31 -GRIEVANCE PROCEDURE
The Public Employer and the P.B.A. acknowledge the necessity for a simplified Grievance
Procedure to handle the administration of grievances, as defined hereunder.
A grievance shall mean any claimed violation, misinterpretations or alleged inequitable
application elfany existing laws or duly established rules, procedures, regulations or administrative orders
of the Village of Sidney, and the Sidney Police Department and shall also include any dispute arising'
under or relalted to this Agreement, or any term thereof.
All grievances must originate from the local bargaining unit, the Sidney P.B.A. and must be
signed by thc~President or his designee. A designee is defined as a member of the Sidney Police
Benevolent Association and is representing the Sidney Police Benevolent Association. Further it is agreed
that all grievances must be presented within FORTY-FIVE (45) days of the implementation of the alleged
violation, misinterpretation or alleged inequitable application of this Agreement.
All grievances shall be administered as per the following procedure and such determination,
finding and :;ettlement of the grievance shall be binding on both parties and not open to interpretation or
appeal, unless a criminal violation can be proven between the mediator and one of the parties.
The:P.B.A. shall establish a Grievance Committee as set forth in the Sidney Police Benevolent
Association JByLaws. .
Step 1 : The P.B.A. Grievance Committee shall discuss the grievance with the Police
Commissioner. If the grievance is not resolved to the satisfaction of the member involved within two (2)
working day.s, a written statement, signed by the President or his designee and detailed above shall be
submitted to the Police Commissioner by the Grievance Committee.
Step 2 : After presentation to the Police Commissioner, the Commissioner shall have five (5)
business days from the presentation of the written grievance to respond. Upon presentation of the written
reply of the Police Commissioner to the P.B.A. , and if rejecting the Police Commissioner's reply shall
within five (:5) business days, present the grievance and the Police Commissioner's written response to the
Safety COlImuttee of the Village of Sidney for review. The Safety Committee shall then consider the
grievance and shall have five (5) business days to reply to the P.B.A. with a decision either sustaining or
rejecting the grievance.
Step 3 : The Grievance Committee, no later than ten (10) business days from the receipt of the
reply from the Safety Committee, may request arbitration from the Public Employees Relations Board
(p.E.R.B.) The selection of an acceptable arbitrator shall be made from a list of arbitrators supplied by
P.E.R.B. and selection of an acceptable arbitrator to the Public Employer and the P.B.A. shall be
conducted by the rules established by P.E.R.B.
The arbitrator shall act in a quasi-judicial, not legislative, capacity and shall have no right to
amend, modify or add to this Agreement or subtract from, nullify or ignore any of its provisions. The said
arbitrator shall only consider and make a decision with respect to specific issue or issues submitted, and
shall have n() authority to make a decision on any other issue not so submitted.
In the event the arbitrator finds a violation of the terms of this Agreement he may fashion an
appropriate remedy .
The arbitrator shall not have any authority to make a decision contrary to or inconsistent with or
modifying or varying in any way the application of laws and rules and regulations having the force and
effect of law or any municipal ordinance, local law or resolution. The decision of the arbitrator shall be
based solely 'Liponthe. interpretation of the meaning or application of the express terms of this Agreement
to the' facts of the grievance. A decision rendered which is consistent with the terms of this Agreement
shall be final and binding.
If a grievance is not presented within the time limits set forth, it shall be considered waived, there
being no further appeal. If a grievance is not appealed within the time limits set forth above it shall be
settled based on the reply given at the last Step. If the employer representative does not answer the
grievance within the time limits set forth above, the Union shall have the right to refer the grievance to
the next step in the procedure.
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Thl~fees and expenses of the arbitrator and the cost of a stenographer shall be equally divided
between the P.B.A. and the Public Employer. A stenographer shall be hired only if both the P.B.A. and
the Public Employer agree to the need for having a stenographer present. The arbitrator shall be
compensated only for the time of the actual hearing plus an equal amount of time for research and
composing of the ruling. (e.g. eight (8) hours of hearing would allow eight (8) additional hours of
research and composing of the decision.)
Eac:h party to the grievance shall be responsible for the compensation of its own representatives'
and witnessl~s and for the purchase of its own copy of the transcripts.
Tb~ arbitrator shall have the authority to require the presence of witnesses and/or documents
consistent with law.
Maltters relevant to the grievance procedure may be extended by mutual written agreement. Any
step of the grievance Procedure may be bypassed by mutual written agreement. The grievance and
arbitration procedure set forth in this Agreement shall be the sole and exclusive means by which a
grievance is resolved.
. I
I
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ARTICLE 32 -WORKING CONDITIONS
It is,the purpose of this Article to ensure that the Public Employer receives the best possible
services from the members covered by this Agreement and that said members are provided with adequate
environmental conditions to ensure the physical, mental and overall well being and safety of said
members in the performance of their duties
The: Public Employer shall notify the P.B.A. or members affected at least forty eight (48) hours in
advance, in writing, of any changes in working conditions, except when such change is required in the
event of an e:mergency as defined herein as an immediate crisis which will likely result in an imminent
threat to public safety, or other major disaster.
ARTICLE 33 - LUMP SUM PAYMENT
Upcm retirement or resignation of any member covered by this Agreement, that member will
receive from the Public Employer a lump sum payment of any and all unused Holiday and Vacation leave
that remains. Payment will be based in accordance with Articles 17 and' 19 of this Agreement.
Upcm the death of any member covered by this Agreement, the Public Employer will pay to that
member's family or estate, all unused Holiday and Vacation Leave that remains. Payment will be in
accordancewith Articles 17 and 19 of this Agreement.
'
The:se lump sum payments as described above will be made in the next immediate pay' period
.
following thc~member's retirement, resignation or dea~. Said payment will be in a separate check.
ARTICLE 34 - LEAVE OF ABSENCE
All members covered by this Agreement shall be entitled to a paid Leave of Absence in the event
such membe:r is requested to attend any court or judicial appearance arising out of acts through the
member's scope of employment other than those court appearances as stated in Article 13 and 15 of this
Agreement.
A "Titten request by a member for a Leave of Absence, without pay, up to one (1) year, may be
granted by the Public Employer. The Public Employer, shall not unreasonably deny a request for a Leave
of Absence.
ARTICLE 35 - P.B.A. BUSINESS
The Public Employer will allow the Sidney P.B.A. to erect and maintain a bulletin board for the
exclusive use;:of posting of P.B.A. notices and announcements. The Public Employer will allow space in
the Police Dc~partmentfor a file cabinet for P.B.A. use.
The Public Employer will allow the President of the Sidney P.B.A. to use three (3) days per year,
with PaY,off from work, to conduct union business. The Public Employer will also allow the Vice
President and Treasurer of.the Sidney P.B.A. to use one (1) day per year, per officer, with pay, off from
work to conduct union business. This time will not be deducted from the P.B.A. Officer's earned Annual
Leave and willIbe used strictly for the purpose of attending union activities. No P.B.A. Officer shall be
permitted to take time off, for union business, as detailed above, if it shall incur the payment of overtime
for shift coverage. Members shall receive no shift Differential or Overtime for these activities.
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ARTICLE 36 -MEAL ALLOWANCE
Any member covered by this Agreement, who is attending any Department authorized or
approved training school, or who would otherwise be eligible for a meal reimbursement (out of Village
activities while on duty) , will be reimbursed for said meals at the following rates:
Breakfast
Lunch
Dinner
$6.50
$9.00
$15.00
Ta1{esand tips will not be part of the basic meal allowance, and will be reimbursable, above and
beyond the :meal allowance. A receipt will be required for reimbursement.
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RATIFICATION
W f;:,the undersigned representatives of the Public Employer and the Sidney Police Benevolent
Association hereby agree that all of the preceding Articles are acceptable to our representative groups and
that this Agreement shall become effective on'l June 2000 and remain in effect until 31 May 2003.
."'\
,t' / '
.-/~~-' c $~~
~mes R. Warren
/' Mayor, Village of Sidney
C;:Z~A'k
Ian R. Gorshack
President, Sidney P.B.A.
;?/l.'/!.<1 LtJ~d
~;hupper
Trustee, Village of Sidney
~f1~Na Jff0ed
~
Trustee, VilJlage of Sidney
Vice-President, Sidney P.B.A.
Dated: ,,;';z./oo
/ / Dated: ~#&? IOD
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Article 26a 457 Plan rv olunteer participation)
The Public Employer adopted a resolution on January 22" 1996 where upon the
Village IOfSidney adopted to join" the Deferred Compensation Plan for Employees of
the Stat~: of New York and other Participating Public Jurisdiction", (the "Plan") for the
voluntmy participation of all eligible 'employees.
The Union agrees that its members may voluntarily participate in the New York
State D(:ferred Compensation Plan as it ,vas adopted by the Board at a Board meeti,ngon
January 22, 1996, as long as the Village so participates. Participation shall be in
accordance with the rules established, from time to time for the plan.
This amendment is agreed to this I~ day of September 1998.
For the Village of Sidney For the Sidney Police Benevolent Assoc..
"
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AGREEMENT
TI-IIS AGREErvIENT. ENTERED INTO BET\VEEN TEAMSTERS LOCAL UNION #693. AFFILIATED WITH THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS.
CHAUFFEUR~:. WAREHOUSEMEN AND HELPERS OF AMERICA, HEREIN AFTER
REFERREDTO AS THE "UNION"
.
AND
THE VILLAGE OF SIDNEY. HEREINAFTER REFERRED TO AS THE "ErviPLOYER".
ARTICLE 1 - EXCLUSIVE BARGAINING AGENT
THE UNION SHALL BE THE EXCLUSIVE BARGAINING AGENT FOR THE EMPLOYEES IN THE BARGAINING
UNIT. SAID BARGAINING UNIT SHALL CONSIST ONLY OF EMPLOYEES IN THE FOLLO\VING TITLES:
(A) LABORER I
(B) LABORER II
(C) EQUIP1\t1ENTOPERATOR
CLEAl'IER(D)
(E) CHIEF (GRADE 2A) WASTE\V ATER TREATMENT PLANT OPERATOR TYPE 2A PLANT AND
WATER OPERATOR (GRADE lIB)
(F) ASSISTANT (GRADE 1A) \VASTEW ATER TREATMENT PLANT OPERA TOR TYPE 2A PLANT
AND ASSISTANT (GRADE C) WATER OPERATOR
(G)
(H)
MECHANIC LABOR II
BUILDING MAINTENANCE MECHANIC AID
ARTICLE 2 - UNION REPRESENTATION
IT IS MUTUALLY AGREED THAT THE EMPLOYEES IN THE DEPARTMENTS COVERED BY THIS AGREEMENT.
AND APPROPRIATE SUBDIVIDED UNITS THEREOF. SHALL BE REPRESENTED BY A UNION STEWARD \VHO
SHALL BE A REGULAR EMPLOYEE. IN THE ABSENCE OF THE STEWARD. A UNION OFFICER FROM LOCAL #
693 SHALL ACT IN HIS PLACE.
THE EMPLOYER AGREES THAT THE UNION STEWARDS AND PROPERLY DESIGNATED UNION
REPRESENTATIVES SHALL BE ALLOWED TO:
1. INVESTIGATE AND PROCESS GRIEVANCES (MAX. 2 HR'S. PER \VEEK
UNLESS AUTHORIZED BY SUPER VISOR. THIS SHALL NOT INCLUDE
1vfEETIKGS BETWEEN THE STEWARD AND THE EMPLOYER).
POST UNION NOTICES2.
3. ATTEND MEETINGS WITH THE EMPLOYER
.L TRANSt\1IT COMMUNICATIONS. AUTHORIZED BY THE UNION OR ITS
OFFICERS. TO THE EMPLOYER. HIS REPRESENTATIVES. LOCAL
4
lUNION OFFICERS. OR OTHER UNION REPRESENTATIVES CONCERNING THE
ENFORCEMENT OF ANY PROVISIONS OF THIS AGREEMENT.
THE UNION SHALL PROVIDE AND MAINTAIN A LIST OF ALL UNION STEWARDS
ARTICLE 3 - AID TO OTHER UNIONS
THE EMPLOYER \VILL NOT PROMOTE OR FINANCE ANY LABOR GROUPS OR ORGANIZATIONS WHICH
PURPORT TO ENGAGE IN COLLECTIVE BARGAINING OR MAKE ANY AGREEMENT WITH ANY SUCH GROUP
OR ORGANIZATION FOR THE PURPOSE OF UNDERMINING THE UNION.
ARTICLE ~ - GRIEVANCE PROCEDURE
ANY GRIEVANCE OR DISPUTE WHICH MAY ARISE BETWEEN THE PARTIES. INCLUDING THE APPLICATION.
MEANING OR INTERPRET ATION OF THIS AGREEMENT, SHALL BE SETTLED IN TIlE FOLLOWING MANNER:
ALL GRIEVANCES MUST BE FILED AS SOON AS PRACTICABLE. BUT NO LATER THAN T\VENTY(20)
CALENDAR DAYS AFTER TIfE DATE OF THE ALLEGED VIOLATION OR EVENT PRECIPITATING SUCH
GRIEVANCE.
STEP I:
--
THE UNION STE\V ARD. WITH OR WITHOUT THE AGGRIEVED EMPLOYEE (S), SHALL MEET WITH TIfE
IMMEDIATE SUPERVISOR TO DISCUSS AND ATTEMPT TO DISPOSE OF THE GRIEVANCE OR DISPUTE
\VITHIN 3 WORKING DAYS OF THE TIME NOTIFICATION TO THE GRIEVANCE OR DISPUTE IS GIVEN TO THE
EMPLOYER.
STEP 2:
IF THE GRIEVANCE OR DISPUTE IS NOT DISPOSED OF AT STEP 1, IT MUST BE SUBMITTED ON A
GRIEVANCE FORM SUPPLIED BY THE UNION REPRESENTATIVE TO DEPARTMENT DIRECTOR, WITHIN 5
WORKING DAYS OF THE STEP I MEETING WITH THE SUPERVISOR. SAID DEPARTMENT DIRECTOR SHALL
MEET WITH TItlE UNION STEWARD OR OFFICER AND THE AGGRIEVED EMPLOYEE (S) TO DISCUSS THE
GRIEVANCE OR DISPUTE. THE AGGRIEVED EMPLOYEE (S) INVOLVED AND THE UNION SHALL BE
NOTIFIED IN ADVANCE TO THE TIME AND PLACE OF THE SAID MEETING WHICH SHALL BE WITHIN 10
WORK DAYS OF RECEIPT OF THE SIGNED. WRITTEN NOTICE OF GRIEVANCE OR DISPUTE. THE WRITTEN
NOTICE OF THE GRIEVANCE OR DISPUTE SHALL SPECIFY THE SECTION AND SUB-SECTION OF THE
CONTRACT. IF ANY. WHICH FORMS THE BASIS OF THE GRIEVANCE OR DISPUTE AND SHALL INCLUDE
THE NAMES OF THE INDIVIDUALS INVOLVED IF APPLICABLE. THE APPROXIMATE TIME AND PLACE
\VHERE THE ACTS \VHICH GAVE RISE TO THE GRIEVANCE OR DISPUTE AROSE. AND THE NATURE OF THE
ACTS WHICH CiAVE RISE TO THE GRIEVANCE OR DISPUTE. UNLESS A POLICY GRIEVANCE OR DISPUTE IS
INVOLVED IN WHICH CASE THE ATTENDANCE OF ANY PARTICULAR EMPLOYEE SHALL NOT BE
REQUIRED. A POLICY GRIEVANCE OR DISPUTE IS DEFINED AS A MATTER WHICH AFFECTS ANY GROUP
OF EMPLOYEES IN THE BARGAINING UNIT AND NOT SPECIFICALLY ANY ONE EMPLOYEE.
THE AGGRIEVED El\IPLOYEE(S) SHALL ANS\rER ALL QUESTIONS ASKED BY THE El\'IPLOYER
CONCERNINC THE GRIEYANCE.
STEP 3:
. IF THE GRIEVANCE OR DISPUTE IS NOT RESOL VED IN STEP 2. IT SHALL. WITHIN 5 WORKING DAYS OF THE
STEP 2 MEETING \VITH THE DEPARTMENT DIRECTOR. BE SUBMITTED BY THE LOCAL UNION PRESIDENT
OR ANY PREDESIGNATED OFFICER OF THE UNION TO THE EMPLOYER FOR ACTION UNDER STEP 3. A
MEETING BETV/EEN TWO REPRESENTATIVES OF THE UNION, THE EMPLOYEE (S) AND THE
T\VO REPRESENT ATIVES OF. THE MAYOR: WILL BE HELD TO DISCUSS THE GRIEVANCE OR DISPUTE
WITHIN 10 WORKING DAYS FROM THE DATE AWRITTEN REQUEST FOR THE SAME IS PRESENTED TO TIlE
~
EMPLOYER.
THE AGGRIEVED EMPLOYEE AND THE UNION SHALL BE NOTIFIED IN ADVANCE OF THE TIME AND PLACE
OF SAID MEETING. AND SAID EMPLOYEE SHALL ATrEND SAID tv1EETING.
WITH PRIOR APPROV AL OF THE DEPARTMENT HEAD THE LOCAL UNION PRESIDENT. OR HIS
REPRESENTATIVE. SHALL BE ALLOWED REASONABLE TTht1E OFF FROM HIS JOB. WITHOUT LOSS OF TIME
OR PAY. TO INVESTIGATE A GRIEVANCE WHICH HE IS TO DISCUSS WITH THE EMPLOYER. AND SUCH
APPROVAL SHALL NOT BE UNREASONABLY WITHHELD. .
THE AGGRIEVED EMPLOYEE(S) SHALL ANS\VER ALL QUESTION(S) ASKED BY THE EMPLOYER
CONCERNING 1HE GRIEVANCE.
THE EMPLOYER HAS TO RESPOND IN WRITING WITHIN 10 WORKING DAYS AFTER SAID MEETING.
STEP ~
---
IF THE GRIE\' :\NCE OR DISPUTE IS NOT RESOLVED WITHIN STEP :3. EITHER PARTY lVL~\Y
APPEAL. THE APPEAL PROCEDURE IS AS FOLLOWS: IF EITHER PARTY DESIRES. THEY 1\1:\Y
REQUEST PEllB lVIEDIATION. IF TH.AT IS THE CASE: THIS REQUEST MUST BE l\1ADE WITHIN 15
DAYS FHOlVITHE DATE THE UNION RECEIVES A WRITTEN ANS\VER PURSUANT TO STEP:3. IF
NEITHER PARTY DECIDES TO REQUEST l\-IEDIATION, THEN EITHER PARTY lVL~YREQUEST A.A..'-\.
ARBITRATION. THE REQUEST FOR .-V\..t.\.ARBITRATION. IN THE EVENT THAT l\'IEDIATION IS NOT
REQUESTED. l\lUST BE l\'lADE \VITHIN 15 DAYS FROM THE DATE THE UNION RECEIVED THE
STEP :3 .-\NS\\:ER. IN THE EVENT THAT THE MATTER IS REFERRED TO lVIEDIATION. AND
l\,IEDIATION IS NOT SUCCESSFUL. THEN THE MATTER MAY BE APPEALED TO AA.A
.-\R.BITRATION. TNTI-IIS CASE. THE REQUEST FOR AAA ARBITRATION MUST BE MADE \VITI-UN 15
\\"ORKING DAYS FRO!\I THE DATE OF THE LAST MEDIATION SESSION.
THE DECISION OF SAID ARBITRATOR SHALL BE BINDING ON BOTH PARTIES TO THIS AGREEMENT. THE
FEES AND EXPENSES OF SAID ARBITRATOR. IF ANY. SHALL BE SHARED EQUALLY BY TIlE EMPLOYER
AND THE UNION.
NO ARBITRATOR FUNCTIONING UNDER THIS STEP OF TIlE GRIEVANCE PROCEDURE SHALL HAVE ANY
PO\VER TO AMEND. MODIFY OR DELETE ANY PROVISION OF THIS AGREEMENT.
NOTE: IT IS UNDERSTOOD AND AGREED THAT WHERE AN EMPLOYEE IS A MEMBER OF THIS
BARGAINING UNIT. AND SERVES IN A SUPERVISORY CAPACITY, SAID EMPLOYEE SHALL NOT REVIEW
AND/OR BE A HEARING OFFICER AT ANY STEP OF THE GRIEVANCE PROCEDURE.
ARTICLE 5- DISCIPLINARY ACTION
THE pm\L-1XE.VT VILLAGE EMPLOYEE MAY BE SUSPENDED WITHOUT PAY. REDUCED IN HIS OR HER
POSITION DISlvHSSED. FINED. REPRIMANDED OR OTHERWISE DISCIPLINED. AFTER THE VILLAGE HAS
DISCIPLINED SUCH AN EMPLOYEE. THE .EMPLOYEE HAS A RIGHT TO APPEAL SUCH DISCIPLINE BY
REQUESTING A HEARING CONSISTENT WITH 75 OF THE CIVIL SERVICE LAW OR PROCESSING THE APPEAL
THROUGH THE GRIEVANCE PROCEDURE. NOT BOTH. SUCH APPEAL MUST BE MADE WITHIN (10)
WORKING DAYS OF THE IMPOSITION OF SUCH DISCIPLINE. THE FOLLOWING ARE EXAMPLES OF JUST
CAUSE REQUIRING DISCIPLINARY ACTION. THE EMPLOYER SHALL HANDLE ALL DISCIPLINARY CASES
IN A PROFESSIONAL MANNER.
.
A. ABUSE - THE ACT OF HABITUAL TARDINESS. UNAUTIIORIZED OR EXCESSIVE ABSENCE OR ABUSE
OF SICK LEAVE.
B. ACCEPTItNCE OF A GIFT OR FEE -ACCEPTANCEOF MONEY OR
OTHER CONSIDERATIONOF VALUE GI.VENTO AND RECEIVED BY
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THE EMPLOYEE WITH THE INTENT OF INFLUENCING AN EMPLOYEE
IN THE PERFORMANCE OF HIS OR HER DUTIES OR RESPONSIBILITIES.
c. DISCOURTESY - THE USE OF DISCOURTEOUS ACTION OR LANGUAGE TOWARD THE
GENERAL PUBLIC OR FELLOW EMPLOYEES.
D. FALS1FICA TION OF RECORDS - THE FALSIFICA TION OF VILLAGE RECORDS
INCLUDING MISREPRESENTATION ON THE APPLICATION FOR EMPLOYMENT FORM.
E. IMPROPER USE OF AUTHORITY -THE USE BY AN EtvtPLOYEE OF HIS/HER POSITION
AND/OR AUTHORITY FOR PERSONAL PROFIT OR ADVANTAGE.
F. INSUBORDINA TION - A REFUSAL TO COMPLY WITH A PROPER ORDER BY AN
AUTHORIZED SUPERVISOR.
G. INTOXICATION OF ALCOHOL,INFLUENCE OF DRUGS OR DISGRACEFUL CONDUCT
THE ACT OF DISGRACEFUL CONDUCT AT ANY TIME OF DAY WHEN SUCH ACT AND/
OR BEHA VIOR THREATENS THE ORDER. SAFETY OR HEALTH OF OR THE PUBLIC
RESPECT FOR THE VILLAGE GOVERNMENT. INTOXICATION OR DISORDERLY
CONDUCT DURING THE COURSE OF AN EMPLOYEES PERFORMANCE OF HIS OR
HER DUTIES AND RESPONSIBILITIES. INTOXICATION AS DEFINED IN THIS SECTION
IS AN EMPLOYEE BEING UNDER THE INFLUENCE OF ALCOHOL. DRUGS. OR OTHER
SUBSTANCES TO SUCH AN EXTENT THAT. IN THE OPINION OF THE SUPERVISOR. THE
INDIVIDUAL POSES A THREAT TO THE EFFICIENT. SAFE OR ORDERLY FUNCTIONING
OF THE VILLAGE OF SIDNEY.
H. REASONABLE EFFORT--FAILURE TO MAKE A REASONABLE EFFORT TO PERFORM ANY
TYPE OF EMERGENCY DUTIES AND/OR RESPONSIBILITIES IN ANY POSITION WHEN
REQUESTED TO DO SO BY A DIRECTOR OR SUPER VISOR.
THEFT OR DESTRUCTION--THE ACT OF STEALING AND THE CARELESS OR WILLFUL
DESTRUCTION OF VILLAGE PROPERTI'.
I.
J. UNLA \VFUL CONDUCT-- THE VIOLATION OF OR REFUSAL TO COMPLY WITH
PERTINENT RULES AND REGULATIONS. WHEN SUCH ACTION It-.1PAIRS THE
EFFICIENCY OF OR THE PUBLIC~ S RESPECT FOR THE VILLAGE GOVERNMENT
OR WHICH RESULTS IN AN EMPLOYEES CONVICTION OF A MISDEMEANOR OR
FELONY.
\\THEN AN EtvtPLOYEE IS SUSPENDED FROM SERVICE WITHOUT PAY AS A RESULT
OF DISCIPLINARY ACTION. SUCH AS A PROCEEDING UNDER THE CIVIL SERVICE LA W S 75. THE PERIOD OF
SUCH SUSPENSION WITHOUT PAY:
SHALL NOT BE CONSIDERED ACTIVE SERVICE
V ACA TION PAY CREDIT SHALL NOT BE GIVEN FOR TIlE PERIOD OF SUCH SUSPENSION
IF PAID HOLIDAY OCCURS WITHIN TIlE PERIOD OF SUSPENSION. THE INDIVIDUAL SHALL
NOT BE PAID FOR THAT DAY. NOR RECEIVE LEA VE CREDIT
-
TIlE PERIOD OF SUCH SUSPENSION \VITHOUTPAY SHALL BE DEDUCTED FROM THE SICK
LEA VE AND PERSONAL LEAVE BENEFITS THAT WERE CREDITED TO SUCH INDIVIDUAL FOR THIS
PERIOD OF SUSPENSION.
NOTE: PERMAN!~NT EXCLUDES PROBATIONARY AND SUMMER HELP
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ARTICLE 6 -LEAVES OF ABSENCE- GENERAL PROVISION
DEPARTMENT DIRECTORS MAY GRANT LEAVES IN CONFORMANCE WITH 1HE RULES
ESTABLISHED FOR EACH TYPE OF LEAVE. EVERY DEPARTIv1ENT IS REQUIRED TO
MAINTAIN PERMANENT AND ACCURATE RECORDS OF ALL ABSENCES OF EVERY
EMPLOYEE AND REPORT THESE ABSENCES ON A DAILY BASIS AND ON THE PROPER
FORMS TO AND IN THE MANNER PRESCRIBED BY THE VILLAGE CLERK.
ARTICLE 7 - BEREA VEl\1ENTfFUNERAL LEA VE
ETv1PLOYEES SHALL BE GRANTED 1HREE (3) WORKING DAYS OFF WI1H PAY DURING
THE PERIOD FROM 1HE DAY OF DEA 1H THROUGH THE DAY OF THE FUNERAL IN THE EVENT OF
THE DEATH OF AN EMPLOYEE'S:
MOTHER
FATHER
HUSBAND
WIFE
CHILD
BROTHER
SISTER
MOTHER-IN-LA W
FATHER-IN-LA W
SISTER-IN-LA VV
BROTHER-IN-LA W
GRANDPARENTS
GRANDCHILD
IN THE EVENT OF THE DEATH OF AN EMPLOYEE'S AUNT OR UNCLE, THE ETv1PLOYEESHALL BE GRANTED
ONE (I) WORKING DAY OFF \VITH PAY TO ATTEND THE FUNERAL.
ARTICLE 8 - CIVIL LEA VE
AN EMPLOYEE SHALL BE GIVEN TIME OFF, WITH PAY, WHEN PERFORMING JURY DUTY OR
WHEN SUBPOENAED TO APPEAR BEFORE A COURT, PUBLIC BODY OR COMMISSION WITH
RESPECT TO HIS OR HER POSITION. ANY COMPENSATION, EXCEPT TRA VEL ALLOWANCE
OR OTHER REIMBURSABLE EXPENSE FOR CIVIL LEA VE OVER AND ABOVE THAT PROVIDED
BY THE VILLAGE SHALL BE ENDORSED AND DELIVERED TO THE VILLAGE TREASURER.
ARTICLE 9 - HOLIDAY LEA VE
PERMANENT FULL-TIME VILLAGE EMPLOYEE'S SHALL BE ENTITI..ED TO THE FOLLOWING
HOLIDAY LEAVES:
NE\V YEARS DAY
\VASHINGTON'S BIRTHDAY
GOOD FRIDAY
MEMORIAL DAY
INDEPENDENCE DAY
LABOR DAY
COLUMBUS DAY
VETERANS DAY
TIIANKSGIVING DAY
DAY AFTER THANKSGIVING
CHRISTMAS EVE DAY
CHRISTMAS DAY.
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IF THE HOLIDAY FALLS ON SUNDAY. THE VILLAGE WILL OBSERVE THE HOLIDAY ON THE
FOLLOWING J\10NDAY. IF THE HOLIDAY FALLS ON A SATURDAY. THE VILLAGE WILL
OBSERVE THE HOLIDAY THE PRECEDING FRIDAY. AN EIv1PLOYEE MUST WORK THE
SCHEDULE WORK DAY BEFORE AND. THE SCHEDULED WORK DAY AFTER A HOLIDAY
OR BE IN ANOTHER AUTHORIZED PAY STATUS TO RECEIVE HOLIDAY PAY. HOLIDAY PAY
SHALL BE BASED UPON EIGHT (8) HOURS FOR EACH OF THE ABOVE HOLIDA YS. HOLIDAYS
WILL BE OBSERVED IN ACCORDANCE WITH FEDERAL HOLIDAYS.
TO BE ELIGIBLE FOR A PAID HOLIDAY AN EIv1PLOYEE MUST HAVE COMPLETED HISIHER PROBA TIONAR Y
PERIOD. HOLIDAYS OCCURRING DURING AN EIv1PLOYEE'S VACA TION OR WHEN AN EMPLOYEE IS ON
SICK LEAVE SHALL NOT BE CHARGED AGAINST SUCH VACA TION OR SICK LEA VE. AN EMPLOYEE WHO
QUALIFIES FOR A PAID HOLIDAY WILL RECEIVE HIS HOLIDAY PAY PLUS TIME-AND-ONE-HALF PAY FOR
THE HOURS HE/SHE IS REQUIRED TO WORK.
ARTICLE 10 - LEAVE WITHOUT PAY
PERMANENT VILLAGE EIv1PLOYEES MAY BE GRANTED LEAVE WITHOUT PAY FOR
A PERIOD NOT TO EXCEED ONE (1) YEAR SUBJECT TO THE FOLLOWING CONDITIONS:
A. BEST INTEREST OF THE VILLAGE -LEAVE WITHOUT PAY SHALL BE GRANTED ONLY
WHEN IT IS Il\' THE BEST INTEREST OF THE VILLAGE TO AUTHORIZE SAID LEAVE. FURTHER.
THE INTEREST OF THE EIv1PLOYEE SHALL BE CONSIDERED TO BE OF MORE THAN AVERAGE
VALUE TO THE VILLAGE WHEN IT IS DESIRABLE TO RETAIN AN EMPLOYEE AT SOME
SACRIFICE.
B. CAUSE FOR DISMISSAL - FAILURE ON THE PART OF ANY EMPLOYEE TO REPORT TO THE
VILLAGE AT THE EXPIRATION OF A LEAVE WITHOUT PAY MAY BE CONSIDERED A CAUSE
FOR DISMISSAL.
C. EIv1PLOYMENT STATUS - LEAVE WITHOUT PAY SHALL NOT CONSTITUTE A BREAK IN
SERVICE WITH THE VILLAGE.
D. LEAVE \VITHOUTPAY EXPIRATION -AT THE EXPIRATION OF A LEAVE WITHOUT PAY.
THE EMPLOYEE SHALL BE REINSTATED TO THE POSITION HE OR SHE VACATED OR TO
ANOTHER POSITION IN THE SAME SALARY RANGE FOR WHICH HE OR SHE IS QUALIFIED
AS DETERMINED BY THE DEPARTMENT DIRECTOR.
E. SICK AND ANNUAL LEAVE -CREDITTO\VARD ANNUAL VACATION AND SICK LEAVE
SHALL NOT BE EARNED DURING THE PERIOD GRANTED FOR LEA VE WITHOUT PAY.
F. SICKNESS OR INmRY - A PERMANENT EMPLOYEE, WHO IS INCAPACITATED BY
SICKNESS OR INJURY. EXCEPTING THOSE INJURED DURING THE COURSE OF THEIR
DUTIES AND RESPONSIBILITIES OF THEIR POSITION. MAY IN WRITING. REOUESTA LEAVE
WITHOUT PAY AFTER THE EXPIRATION OF ALL OF SAID EMPLOYEES ACCUMULATED
SICK LEAVE AND/OR VACATION LEA VE.
9
ARTICLE 11 -SICK LEAVE USE
SICK LEAVE SHALL BE GRANTED \VHEN AN EMPLOYEE IS ABSENT FROM WORK BECAUSE OF
ANY OF THE FOLLOWING REASONS:
(A) ILLNESS OR INJURY TO THE EMPLOYEE
(8) ILLNESS, INJURY OR MEDICAL CONDITIONS OF A MEMBER OF THE EMPLOYEE'S
IMMEDIATE FAMIL Y OR HOUSEHOLD REQUIRING HIS OR fIER .PERSONAL CARE AND ATTENTION.
(C) CONTACT WITH OR EXPOSURE TO A CONTAGIOUS DISEASE RENDERING THE EMPLOYEES
PRESENCE ON THE JOB HAZARDOUS TO THE GENERAL PUBLIC AND FELLOW EMPLOYEES.
(D) REQUIRED MEDICAL. DENTAL OR OPTICAL ATTENTION FOR THE EMPLOYEE OR MEMBER OF THE
EMPLOYEE'S FAMIL Y OR EMPLOYEE' S HOUSEHOLD OF AN EMERGENCY NATURE OR WHICH CANNOT BE
SCHEDULED DURING NON-WORKING HOURS.
ARTICLE 12 . ACC.RUAL OF SICK LEAVE
SICK LEAVE :SHALL BE GRANTED AT A RATE OF 1 1/4 DAYS PER MONTH, STARTING AT DATE OF HIRE,
BUT NOT USl.J3LE UNTIL AFTER A SIX-MONTH PROBATIONARY PERIOD TO THE END OF THE FISCAL
YEAR. ON nJNE 1. ALL EMPLOYEES SHALL RECEIVE 15 DAYS FOR THE ENSUING YEAR. SUCH SICK
LEA VE SHALL BE GRANTED TO ALL MEMBERS OF TIlE BARGAINING UNIT WHO ARE PERMANENT FULL-
THv1EVILLAGE EMPLOYEES AT THE RATE OF FIFTEEN (15) SICK DAYS OR ONE HUNDRED TWENTY (120)
SICK HOURS JPER YEAR TO A MAXIMUM ACCUMULATION OF ONE HUNDRED SEVENTY FIVE (175) SICK
DAYS OR ONE THOUSAND FOUR HUNDRED SICK HOURS. PAYMENT FOR SICK LEAVE WILL BE tvlADE
AT THE EMPLOYEE'S NORMAL RATE OF PAY. NO SUBTRACTION SHALL BE MADE FROM THE MAXIMUM
UNTIL THE CURRENT FISCAL YEAR 15 DAYS ARE USED UP.
ARTICLE 13 - DISPOSITION AND TERIvIS OF SICK LEAVE
(A) SICK LEAVE SHALL BE DEBITED ON THE BASIS OF TIlE EXACT NUMBER OF \VORKING DAYS AN
ElvfPLOYEE IS SCHEDULED TO \VORK DURING THE PERIOD WHEN SICK LEA \IE IS TAKEN. FURTHER, SICK
LEAVE SHALL BE DEBITED IN NO LESS THAN ONE (1) HOUR INCREMENTS.
(B) EACH DEPARTMENT SHALL KEEP AN ACCURATE RECORD OF ALL SICK LEAVE TAKEN BY HIS OR
HER DEPARTh1ENT'S EMPLOYEES AND SHALL REPORT SAID SICK LEA VE TO THE VILLAGE CLERK ON TIlE
PROPER FORNIS.
(C) PROOF OF ILLNESS IN THE FORM OF A CERTIFICATE FROM A PHYSICIAN SHALL BE REQUIRED
\VHEN AN EMPLOYEE IS ABSENT FOR THREE (3) DAYS OR MORE IN CONSECUTIVE ORDER, OR IN SUCH
OTHER INSTANCES AS MAY BE PRESCRIBED BY THE DEPARTrv1ENT DIRECTOR WHEN AN EMPLOYEE IS
ABSENT FOR ANY OF THE REASONS REQUIRED FOR THE GRANTING OF SICK LEA VE. CERTIFICATE TO BE
FILED IN EMPLOYEE'S PERSONNEL FILE. ALL SICK LEAVE BEYOND 3 DArS MUST BE REPORTED TO AND
APPROVED BY THE DEPARTNtENT . DIRECTOR, AND EMPLOYEES SHALL BE HELD TO STRICT
ACCOUNTABILITY FOR THE STATEi\.1ENTS MADE BY TIlEM CONCERNING SICK LEA YES OF ABSENCE.
ANY MISREPRESENTATION SHALL SUBJECT EMPLOYEE TO DISCIPLINARY ACTION, WHICH MAY INCLUDE
DISMISSAL.
(~) AFTER SIX (6) MONTHS OF CONTINUOUS SERVICE, PERMANENT EMPLOYEES MAY UTILIZE
VACATION LEAVE CREDIT AFTER THE EXPIRATION OF THEIR ACCUMULATED SICK LEA VE.
(~) SICK LEA \IE CREDITS SHALL NOT BE PAID TO AN EMPLOYEE UPON SAID EMPLOYEES
TERMINA TION OF EMPLOYMENT WITH THE VILLAGE, EXCEPT AFTER 20 YEARS. AFTER TWENTY YEARS
50% OF A MAXIMUM OF 135 DAYS OF THE UNUSED SICK LEAVE WILL BE PAID ON TERMINATION AT,
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THE RATE THE INDIVIDUAL IS RECEIVING AT TIlE TIME OF THE TERMINATION.
(f) ALL EMPLOYEES \VHO ARE ABSENT FROM TIlEIR DUTIES FOR ANY OF TIlE REASONS ENTITLING
THEM TO SICK LEAVE SHALL NOTIFY TIlEIR DEPARTMENT DIRECTOR. OR OTHER DESIGNATED PERSON.
WITIlIN ONE (1) HOUR AFTER TIlE START OF TIlE EMPLOYEE'S REGULAR WORKING TIME. FAILURE TO
REPORT WITHIN TIlE PRESCRIBED THv1E LIMIT MAY BE CONSIDERED BY TIlE DEPARTMENT DIRECTOR
AN UNAUTHORIZED ABSENCE (AWOL) AND. THEREFORE. SUBJECT TIlE EMPLOYEE TO A LOSS OF SICK
LEA VE BENEFITS. UPON RETURN FROM SICK LEAVE. ErvtPLOYEE SHALL COMPLETE A SICK LEA VE FORM
DECLARING ~rnE REASON FOR TIlE LEA VE TAKEN.
~) CONVERSION OF SICK LEAVE TO VACATION LEA VE IS STRICTLY PROHIBITED.
(!D IN THE EVENT AN EM~LOYEE IS DISABLED BY ILLNESS OR INJURY FOR A PERIOD EXCEEDING
HISfHER ACCRUED SICK LEAVE. AND IS NOT OTHERWISE COVERED BY WORKER'S COMPENSATION, THE
. .
EMPLOYEE MAY TIlEN USE HISfHER ACCRUED VACATION AND/OR PERSONAL TIME. DISABILITY CHECKS
SHALL BE PAID BACK TO THE VILLAGE AND WILL BE CREDITED AGAINST SICK LEA VE. THE INTENT OF
THIS POLICY IS TO PROVIDE DISABILITY INCOME PROTECTION.
ARTICLE 14 - 'WORKER'S COMPENSATION LEAVE WITII PAY
AN EMPLOYEE NECESSARILY ABSENT FROM DUTY BECAUSE OF OCCUPATIONAL INJURY OR DISEASE AS
DEFINED IN THE WORKER'S COMPENSATION. MAY USE SICK LEA VE CREDITS TO SUPPLEMENT WORKERS
COMPENSATION PAYMENT FOR THE FIRST 30 WORKING DAYS IN ANY ONE CALENDAR YEAR. THE
VILLAGE WILL REQUEST REIMBURSEtv1ENT FROM WORKER'S COMPENSATION. WHEN REIMBURSEMENT
IS RECEIVED BY THE VILLAGE. THE EMPLOYEE WILL BE CREDITED HIS SICK LEA VE. OCCUPATIONAL
INJUR Y MUST BE REPORTED TO THE VILLAGE CLERK'S OFFICE \VITHIN THREE (3) DAYS TO ALLOW TIME
FOR COMPLETION OF FOR1'1S.
ARTICLE 15 - UNAUTIIORIZED ABSENCE (A WOL)
AN EMPLOYEE WHO IS ABSENT FROM HIS OR HER DUTIES AND RESPONSIBILITIES WITHOUT THE PRIOR
APPROV AL OF TIlE DEPARTMENT DIRECTOR OR HIS DESIGNATED REPRESENTATIVE. SHALL BE DEEMED
AWOL. SHALL RECEIVE NO PAY FOR TIlE PERIOD OF ABSENCE AND SHALL BE SUBJECT TO DISCIPLINARY
ACTION WHICH MAY INCLUDE DISMISSAL. FURTHER, THE FAILURE OF AN EMPLOYEE TO RESUME HIS
OR HER DUTIES AND RESPONSIBILITIES AT TIlE EXPIRATION OF ANY TYPE OF AUTHORIZED LEAVE OR A
FALLURE TO SEEK AND GAIN THE DIRECTOR 'S APPROVAL FOR AN EXTENSION OF SAID LEAVE SHALL BE
CONSIDERED AN UNAUTHORIZED ABSENCE.
ARTICLE 16 -VACATION LEA VE
(A) ALL PERMANENT EMPLOYEES WHO ARE MEMBERS OF THE BARGAINING UNIT SHALL BE
GRANTED PAID TIME OFF FOR VACATIONS DURING EACH FISCAL YEAR AS FOLLOWS:
AFTER SIX (6) ]\.10NTHS SERVICE -VACA TION DAYS TO BE GRANTED AT TIlE RATE OF 5/6 OF A DAY FOR
EACH MONTH REMAINING UNTIL THE NEXT FISCAL YEAR STARTS. AT \VHICH TIME THE ErvtPLOYEE. FOR
THE PURPOSE OF CqMPUTING FUTURE VACA TION, WILL BE CONSIDERED TO HA VE COMPLETED ONE (1)
YEAR OF SERVICE.
. AFTER ONE (1) YEAR OF SERVICE --10 WORKING DAYS PER YEAR
AFTE.R FIVE (5) YEARS OF SERVICE -- 15 WORKING DAYS PER YEAR
AFTER TEN (10) YEARS OF SERVICE --18 WORKING DAYS PER YEAR
. .
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AFTER FIFTEEN (15) YEARS OF SERVICE --20 \VORKING DAYS PER YEAR
EMPLOYEES WITH TWENTY-FIVE (25) YEARS OR MORE OF SERVICE SHALL RECEIVE ONE (1) WEEK'S
SALARY OR ] \\lEEK VACA TION IN ADDITION TO T\VENTY (20) WORKING DAYS PER YEAR OFF. (AT THE
OPTION OF 111E EMPLOYEE.) IF EMPLOYEE REQUESTS THE ONE \\lEEK'S SALARY, THIS WILL BE
PAYABLE ON OR ABOUT DECEMBER 1ST.
(8) ENfPLOYEES SHALL BE REQUIRED TO SUBMIT A VACATION REQUEST ON FORMS PROVIDED BY THE
DIRECTOR FOR THE PURPOSE OF COORDINATING VACATION SCHEDULES. VACATION SHALL BE
TAKEN IN UNITS AS FOLLOWS:
10 DAYS = 1 UNIT OF 5 CONSECUTIVE WORKING DAYS AND 5 DAYS MAY BE TAKEN IN 1 DAY UNITS
15 DAYS = 2 UNITS OF 5 CONSECUTIVE WORKING DAYS AND 5 DAYS MAY BE TAKEN IN 1 DAY UNITS
18 DAYS = 2 UNITS OF 5 CONSECUTIVE WORKING DAYS AND 8 DAYS MAY BE TAKEN IN ] DAY UNITS
20 DAYS = 2 UNITS OF 5 CONSECUTIVE WORKING DAYS AND 10 DAYS MAYBE TAKEN IN 1 DAY UNITS
25 DAYS = 3 UNITS OF 5 CONSECUTIVE WORKING DAYS AND 10 DAYS MA '{ BE TAKEN IN 1 DAY UNITS
(C) DEBITING VACATION LEAVE - THE :\!\'IOUNT OF ANNUAL \"ACATION LEAVE TO BE
DEBITED SH.ALL BE C01'1PUTED ON THE B.-\SIS OF THE EXACT NUl'IBER OF DAYS AN E1'1PLOYEE
IS SCHEDULED TO V\TORKDURING THE TIl''1E PERIOD "'.HEN THE "ACATION LEAVE IS TAKEN.
HOLIDAYS .-\ND OTHER REGULAR DAYS OFF. 1.E.. \VEEKENDS. SHALL NOT BE INCLUDED IN
DEBITING VACATION LEAVE. ALL VACATION LEAVE lVruST BE T:\KEN AT THE CONVENIENCE
OF THE SUPER\rISOR AND/OR DEPART1'1ENT DIRECTOR PER SENIORITY BASIS AND NOT TO
JEOPARDIZE \rORK PERFORl"L-\NCE \VITI-UN THE DEPARTl"IENT OR SUB-UNIT.
ARTICLE 17 - BREAK PERIODS
THE VILLAGE SHALL GRANT TO ALL EMPLOYEES ONE FIFTEEN (15) MINUTE RELIEF PERIOD PER DAY AT
A TII'vfE TO BE DETERMINED BY THE SUPER VISOR. ABUSE OF THIS POLICY WILL BE GROUNDS FOR
DISCIPLINARY ACTION.
A \VASH UP TUv1EOF FIVE (5) MINUTES \VILL BE GIVEN BEFORE LUNCH AND A FIFTEEN (15) MINUTE
THvtE AT THE END OF THE SHIFT.
ARTICLE 18 - PERSONAL LEAVE
(A) AFTER ONE YEAR OF ACTUAL SERVICE. PERSONAL LEAVE WILL BE GRANTED AT THE RATE OF
1/4 DAY FOR EACH MONTH REMAINING UNTIL THE NEXT FISCAL YEAR STARTS, JUNE 1, AT WHICH TIME
THE EMPLOYEE WILL BE GRANTED THREE (3) DAYS PER YEAR THEREAFTER, UNTIL THE EMPLOYEE
HAS TWENTY-:FIVE (25) YEARS SERVICE AT WHICH POINT AND THEREAFTER THEY WILL BE
GRANTED ~ PERSONAL DAYS PER YEAR. PERSONAL LEAVE SHALL BE ACCUMULATIVE UP TO A
MAXIMUM OF TEN (10) DAYS. PERSONAL LEAVE SHALL NOT BE TAKEN IMMEDIATELY BEFORE OR
AFTER VACATION LEAVE.
(B) SEPARATION - UPON SEPARATION FROM EMPLO:vMENT WITH THE VILLAGE. EMPLOYEES SHALL
RECEIVE PAY FOR ALL UNUSED PERSONAL LEAVE EXCEPT PERSONS SEPARA TED UNDER
"UNSATISFACTORY SERVICE" STATUS.
ARTICLE 19 - SEPARATION
SEPARATION OF ANY EMPLOYEE FROM HIS/HER POSITION OR EMPLOY1vlENT WITH THE VILLAGE OF
SIDNEY SHALL BE DESIGNATED AS ONE OF THE FOLLOWING TYPES OF SEP ARA TION AND SHALL BE
ACCOMPLISHED/RECORDED IN THE MATTER INDICATED:
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(A) DEA TH- SEPARA TION SHALL BECOME EFFECTIVE AS THE DATE OF THE EMPLOYEES DEATH. ALL
COMPENSATION DUE TO THE EMPLOYEE, INCLUDING UNUSED AND ACCUMULATED VACATION LEAVE
AND PERSONAL LEAVE SHALL BE PAID TO THE ESTATE OF THE EMPLOYEE UNLESS OTHERWISE
PROVIDED BY LAW.
.
(B) DISABILITY - AN EMPLOYEE MAY BE SEPARATED FOR DISABILITY WHEN SAID EMPLOYEE
CANNOT PERFORM THE DUTIES AND RESPONSIBILITIES OF HIS OR HER POSITION BECAUSE OF A
PHYSICAL OR MENTAL IMPAIRMENT. ACTION OF THIS TYPE OF SEPARA TION MAYBE INITIATED BY THE
EMPLOYEE, HIS/HER LEGAL REPRESENTATIVE OR THE VILLAGE~ HOWEVER, THIS TYPE OF SEPARA TION
MUST BE SUPPORTED BY MEDICAL EVIDENCE ACCEPTABLE TO THE VILLAGE. THE VILLAGE MAY
REQUIRE AN EXAMINATION TO BE PERFORMED BY A PHYSICIAN OF THE VILLAGE'S CHOICE. AT NO
COST TO THE EMPLOYEE.
(C) DISMISSAL - AN EMPLOYEE SHALL BE SEPARA TED BY DISMISSAL WHEN THE Efv1PLOYEES
SERVICE WITH THE VILLAGE IS TERMINATED FOR REASONS NOT THE FAULT OR CREATION OF THE
EMPLOYEE, I.E., THE ABOLISHMENT OF SAID EMPLOYEE'S POSITION.
(D) LAY-OFF - LAY-OFF SEPARATION IS THE TEfv1PORARY TERMINATION OF AN Efv1PLOYEE AT THE
DISCRETION OF THE VILLAGE WHEN CONDITIONS WARRANT THIS ACTION. AN Erv1PLOYEE IN TIlE
STATUS OF A LAY -OFF SEPARATION SHALL BE GOVERNED BY THE FOLLOWING RULES AND POLICIES:
.
(1) THE Erv1PLOYEES Erv1PLOYMENT STATUS WITH THE VILLAGE WILL NOT BE LOST, I.E., THE
LAY -OFF SEPARATION WILL NOT BE CONSIDERED A BREAK IN SERVICE.
(2) BE SUBJECT TO EMPLOYMENT RECALL. IF UNABLE TO RETURN TO VILLAGE
EMPLOYMENT, THE EivfPLOYEE WILL BE TERMINATED.
(3) BE CONSIDERED PERMANENTLY TERMINATED AFfER A PERIOD OF ONE (1) YEAR IF SAID
Efv1PLOYEE IS NOT RECALLED FOR EMPLOYMENT.
(4) CIVIL SERVICE LAW AND RULES WILL SUPERSEDE ANY LANGUAGE IN THE CONTRACT
PERT AINING TO LAYOFFS.
(E) RETIREMENT -
(F) RESIGNATION - IT IS THE RESPONSIBILITY OF AN EMPLOYEE WHO PLANS TO RESIGN FROM HIS
OR HER POSITION WITH THE VILLAGE TO NOTIFY HIS OR HER IMMEDIATE SUPER VISOR IN WRITING AT
LEAST TEN (10) WORKING DAYS PRIOR TO SAID EivfPLOYEES LAST DAY OF WORK. AN EMPLOYEE WHO
RESIGNS WITHOUT SUFFICIENT PRIOR NOTICE MAY HAVE HIS OR HER SEPARA TION CLASSIFIED AN AS
UNSATISFACTORY SERVICE SEPARATION ACCORDING TO THE RULES GOVERNING THIS TYPE OF
SEPARATION IF, IN THE OPINION OF THE DEPARTMENT DIRECTOR, SAID EMPLOYEES FAILURE TO GIVE
THE REQUIRED NOTICE HAS IMPAIRED THE EFFECTIVENESS OF THE OPERATIONS OF THE VILLAGE.
(G) UNSATISFACTORY SERVICE - AN EMPLOYEE MAY BE SEPARATED WITH AN UNSATISFACTORY
SERVICE CLASSIFICATION WHENEVER HIS/HER WORK HABITS, ATTITUDES, PRODUCTION OR PERSONAL
CONDUCT FALL BELOW THE DESIRED STANDARDS OF THE VILLAGE FOR THE CONTINUATION OF
EMPLOYMENT. EMPLOYEES TERMINATED UNDER THIS TYPE OF SEPARATION MAY NOT BE ELIGIBLE
FOR RE-Efv1PLOYMENT WITH THE VILLAGE. REASONS FOR AN UNSATISFACTORY SERVICE SEPARATION
SHALL INCLUDE, BUT ARE NOT NECESSARILY LIMITED TO THE FOLLOWING:
(1) -INSUFFICIENT ADVANCE NOTICE PRIOR TO RESIGNATION
(2) UNSATISFACTORy'PERFORMANCE OF THE DUTIES AND RESPONSIBILITIES REQUIRED BY
AN EMPLOYEE'S POSITION, INCLUDING THE FAILURE TO MEET THE STANDARDS OF PROBATIONARY
\VORK PERFORMANCE.
(3) REFUSAL TO MEET THE PRESCRIBED STANDARDS OF ETHICS, MORALITY, WORK,
PERSONAL CONDUCT OR OTHER CONSIDERATION TO AN EXTENT THAT MAKES AN EMPLOYEE
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Type 2002 2003 2004 2005
Single $244.8:3 $250.25 $278.42. 8:314.17
Two-Person 8479.92 $489.67 $544.92 $GI4.25
Family $67:3.88 $689.00 $7G8.08 $864. ,jO
-
UNSUITABLE FOR ANY POSITION OF EMPLOYMENT WITH THE VILLAGE. PERSONAL CONDUCT AND
OTHER CONSIDERATIONS AS USED IN THIS SUBSECTION SHALL SPECIFICALLY INCLUDE. BUT IT IS NOT
LIMITED TO STANDARDS OF DRESS. PERSONAL APPEARANCE AND THE USE OF REQUIRED SAFETY
EQUIPMENT/DEVICES AS MAY BE PRESCRIBED BY THE DEPARTMENT DIRECTOR OR OTHER AUTHORIZED
EMPLOYEE OF THE VILLAGE OF SIDNEY.
(H) POLITICAL AFFILIA TION- POLITICAL AFFILIATION SHALL NOT BE A REASON FOR DISMISSAL.
(I) 6 MONTHS PROBATIONARY PERIOD FOR NEW EMPLOYEES.
(1) TERMINA TION
ARTICLE20-GROUPINSURANCE
(A) THE PARTIES AGREE THAT THE VILL.\GE WILL PROVIDE INSURANCE TO VILLAGE
E1\1PLOYEE:S, AS SET FORTH BELOW, WITH THE NEW YORK STATE TEAMSTERS COUNCIL
HEALTH AND HOSPITAL FUND SUPREME MEDICAL PLAN INCLUDING MEDICAL and
PRESCRIPTION DRUG, OPTION 1 DENTAL PLAN, VISION, LEGAL, OPTION 1 LIFE AND AD &
D AND DISABILITY FOR MUNICIPAL EMPLOYERS. IT IS NOTED THAT THE TEAMSTER
PLAN NOW INCLUDES THE ABOVE BENEFITS. IT IS UNDERSTOOD THAT SHOULD THE
PLAN DROP OR REDUCE ANY SUCH BENEFITS, THE VILLAGE HAS NO OBLIGATION TO
REPLACE OR SUPPLEMENT THE BENEFIT.
(B) IT IS AGREED BE1WEEN THE PARTIES THAT THE VILLAGE \VILL PROVIDE FULLY
PAID INSURANCE AS OUT LINED IN (A) FOR ALL ACTIVE EMPLOYEES AND THEIR
DEPENDENTS. THE EXTENT OF THE VILLAGE'S MONETARY OBLIGATION IN REGARD TO
INSURANCE IS AS FOLLOWS:
MONTHLY RATES ARE AS FOLLOWS:
(C) IF, FOR SOME REASON, THE INSURANCE COSTS RISE ABOVE THE RATES IN THE
ABOVE TABLE, THE EMPLOYEES WILL BE RESPONSIBLE FOR THE DIFFERENCE BETWEEN
THE ACTUAL RATE AND THE ABOVE STATED RATES.
(D) HEALTH INSURANCE AFTER RETIREMENT -VILLAGE EMPLOYEES WITH 20 YEARS'
SERVICE OR MORE WILL BE ENTITLED TO AN HMO BLUE POLICY PROVIDED BY THE
TE.L\MSTERS CARRIER AND PAID FOR BY THE VILLAGE AS A SINGLE PLAN ONLY. THIS
INSURANCE 'MLL BE PROVIDED TO SUCH RETIRED EMPLOYEES UP TO THE AGE OF 65.
AFTER AGE €i5, THE SUPPLEMENTARY INSURANCE PLAN WILL BE PROVIDED BY THE
TEAMSTER CARRIER AND PAID FOR BY THE VILLAGE OF SIDNEY.
(E» CL \Il\l FORMS. fT IS THE El\lPLOYEE'S RESPONSIBILITY TO SEE TH.-\T .-\LL CLi\ll\'I FOR1\1S
.-\HE FI LED PFi:Ol\JPTLY \VITI-I THE INSURANCE CARRIER. FORMS ARE .-\V.-\.ILABLE FROM THE
PLAN ADMINISTRATOR. .
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(F) LOSS OF BENEFITS -NO PAYMENTS WILL BE MADE UNDER THESE REGULATIONS UNLESS THE
PROPER CLAIM FORM IS SUBMITTED. FAILURE TO PROMPTLY COMPLETE THE PROPER CLAIM
FORM MA Y RESULT IN A LOSS OF BENEFITS BECAUSE OF THE EXPIRATION OF THE TIME PERIOD.
ESTABLISHED BY THE INSURANCE COMPANY WHEREIN CLAIMS WILL BE HONORED.
(G). THOSE CURRENT EMPLOYEES AT THE TIME OF THE INITIATION OF THIS INSURANCE
PROGRAM 'NHO ELECT NOT TO TAKE THE SUPREME PLAN OF INSURANCE DISCUSSED IN
THIS SECTION, WILL NOT BE ENTITLED TO SAID INSURANCE PLAN IN THE FUTURE.
EXCEPTIO!'r: IF AN EMPLOYEE'S SPOUSE LOSSES. HIS OR HER INSURANCE THROUGH NO
FAULT OF THEIR OWN OR IF THE EMPLOYEE IS NO LONGER ELIGIBLE FOR INSURANCE
FROM ANY OTHER SOURCE.
(H) IF A CURRENT EMPLOYEE IS ELIGIBLE THROUGH HIS/HER SPOUSE'S, OR ANY OTHER HEALTH
INSURANCE PROGRAM AND HE OR SHE ELECTS NOT TO BE INSURED THROUGH THE VILLAGE OF SIDNEY.
THE ErvtPLOYEE SHALL BE PAID 50% OF THE MONTHLY INSURANCE PREMIUM. FOR EACH MONTH OF THE
YEAR THAT THE VILLAGE DID NOT PROVIDE PAYMENT FOR. PAYMENTS TO BE MADE IN
DECEtvrnER AJ~ MAY OF EACH YEAR FOR l\10NTHS PRIOR TO DECEMBER AND MAY RESPECTIVEL Y.
PROOF OF SUCH ALTERNATE HEALTH INSURANCE WILL BE REQUIRED IN ORDER TO BE ELIGIBLE TO
RECEIVE THIS PAYMENT IN ORDER TO MAKE CERTAIN THAT EMPLOYEES AND THEIR FAMILIES MAY
RECEIVE ADEQUATE HEA.LTH CARE. IF AN EMPLOYEE REENTERS THE INSURANCE PLAN PROVIDED
BY THIS AGREEMENT THIS HEALTH INSURANCE INCENTIVE WILL CEASE. AFTER RA TIFICA TION, AN
EMPLOYEE \VHO HAS NOT ELECTED TO BUY OUT WILL NO LONGER BE ABLE TO DO SO.
1. EMPLOYEES WHO ELECT NOT TO PARTICIPATE IN THE HEALTH INSURANCE PLAN MUST PRESENT
PROOF OF ALTERNATIVE INSURANCE COVERAGE TO THE VILLAGE CLERK EACH YEAR.
2. THE EXERCISE OF THIS OPTION WILL BE GOVERNED BY THE RULES OF THE CARRIER AND ANY
EMPLOYEE REQUEST TO USE THIS OPTION WHICH JEOPARDIZES THE HEALTH INSURANCE PROGRAM
WILL BE DENIED IN REVERSE DATE ORDER OF SAID REQUEST.
3. IN THE EVENT OF LOSE OF COVERAGE FROM AN OUTSIDE PLAN (I.E., SPOUSE LOSES HEALTH
INSURANCE COVERAGE) WRITIEN NOTIFICATION SHALL BE MADE BY THE EMPLOYEE TO THE
VILLAGE CLERK AND PROGRAM ADMINISTRATOR WITHIN 30 DAYS OF THE DISCONTINUATION OF THE
HEALTH INSURANCE COVERAGE.
ARTICLE 21 - OVERTIME
ALL EMPLOYEES COVERED BY THIS AGREEMENT SHALL BE PAID TIME-AND-ONE-HALF THEIR REGULAR
STRAIGHT TIME RATE OF PAY FOR ALL WORK PERFORMED IN EXCESS OF EIGHT (8) HOURS IN ANY WORK
DAY, ALL WORK PERFORIvfED IN EXCESS OF FORTY (40) HOURS IN ANY WORK WEEK, AND ALL WORK
PERFORMED BEFORE OR AFTER ANY SCHEDULED WORK SHIFT.
OVERTIME SHALL BE ON A ROTATION BASIS, AND SHALL BE OFFERED TO EMPLOYEES ON A ROTATION
BASIS WITHIN JOB. CLASSIFICATION, PROVIDED SAID EMPLOYEE IS QUALIFIED AND CAN OPERATE
EQUIPMENT NEEDED, AS \\fELL AS PERFORM THE FUNCTION REQUIRED ON SAID OVERTIME WORK.
SUPER VISORY EMPLOYEES SHALL NOT BE PERMITTED TO WORK OUT OF THEIR CLASS. EXCEPT IN CASES
WHERE PROPERLY CLASSIFICATION EMPLOYEES HAVE BEEN CALLED, BUT ARE NOT AVAILABLE.
IF AN EMPLOYEE CALLS IN SICK HE WILL NOT BE ELIGIBLE FOR OVERTIME FOR 24 HOURS AFTER THE
BEGINNING .oF THE SHIFT FOR WHICH HE CALLED IN. THIS PROVISION DOES NOT APPLY IF THE
EMPLOYEE AT THE TIME OF CALLING IN IDENTIFIES THAT HE IS NOT PERSON ALL Y SICK.
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FOR THE PURPOSE OF COMPUTATION OF OVERTIME WORK. ALL AUTHORIZED LEAVES WITH PAY SHALL
BE DEEMED TO BE HOURS WORKED. I.E. ANNUAL LEAVE. AUTHORIZED HOLIDAYS AND SICK LEA VE.
IF AN EMPLOYEE IS CALLED IN FOR OVERTIME. HE/SHE SHALL BE ENTITLED TO RECEIVE A MINIMUM OF
TWO (2) HOURS PAY. EXCEPT WHEN THE PERIOD TO BE WORKED IN IS CONTIGUOUS WITH THE NORMAL
WORKING HOURS.
AN EMPLOYEE REQUIRED TO WORK FOUR (4) HOURS OF OVERTIME. FOLLO\VING HIS REGULAR FULL
DAY, SHALL BE GRANTED. UPON REQUEST, ONE-HALF HOUR OFF \VITH PAY AT THIS STRAIGHT THvIE
RATE OF PAY FOR THE PURPOSE OF EATING.
UNDER NO CIRCUMSTANCES SHALL AN ElVfPLOYEE BE SENT HOME DURING HIS REGULARLY
SCHEDULED SHIFT WITHOUT A MINIMUM OF FOUR (4) HOURS PAY BECAUSE OF LACK OF \VORK OR
INCLEtv1ENT \VEATHER~ HOWEVER. IF ANY PART OF rrIE FOUR (4) HOURS IS \VORKED. THE EMPLOYEE
SHALL BE PAID FOR THE ENTIRE EIGHT (8) HOURS.
COMPENSA TION TIME OFF. BASED ON 1-1/2 THE OVERTINIE HOURS WORKED. CAN BE USED UPON
REQUEST OF THE EMPLOYER AND AGREEMENT IN \VRITING FROM THE ElVfPLOYEE AFFECTED.
A SHIFT DIFFERENTIAL "TILL BE PAID AT $.45 PER HOUR FOR THE HOURS BET\VEEN 7:00 P.1\'1.
TO 7:00 A.IVI.
THE ElVfPLOYER SHALL MAINTAIN AND MAKE AVAILABLE TO EMPLOYEES A DAILY RECORD SHOWING
TIME WORKED.
IF DURING ROTATION OF OVERTIME. A PERSON IS "SKIPPED" (FOR EXAMPLE, IF HE IS NOT CONSIDERED
'QUALIFIED' BUT NOT WHEN THE PERSON IS OFFERED OVERTIME AND FAILS TO RESPOND OR ANS\VER
THE PHONE. ETe.) THE ROTATION \VILL BACK UP TO THE PERSON SKIPPED AND THEN CONTINUE. WHEN
THE ROTATION COMES TO A PERSON \VHO ALREADY HAD AN OVERTIME OPPORTUNITI' THIS PERSON
SHALL BE JUM'PED OVER.
GIVEN AN OVERTIME SITUATION CONTIGUOUS WITH THE END OF THE WORK DAY AND IF IN THE
OPINION OF THE SUPERINTENDENT OF PUBLIC WORKS IT IS MORE EXPEDIENT OR EFFICIENT TO
MAINTAIN THE PEOPLE OR SOME OF THE PEOPLE ALREADY WORKING ,ON THE TASK (I.E.. WATER MAIN
BREAK. SE\VER BLOCKAGE, SNOW PLO\VING) THOSE PEOPLE MAY BE RETAINED. ON OVERTIME.
WITHOUT REGARD TO ROTATION OF OVERTIME PROVIDED THE AMOUNT OF OVERTIME DOES NOT
EXCEED ONE HOUR. IF THE OVERTIME EXCEEDS ONE HOUR. THEN THIS SHALL BE LOGGED AS AN
OVERTIME OPPORTUNITY ON THE ROTATION SCHEDULE WHETHER OR NOT IT IS WITHIN THE NORMAL
ORDER OF ROTATION AND AT THE NEXT NORMAL ROTATION OF OVERTIME ANY PERSONS ':SKIPPED"
SHALL BE PICKED UP.
RESPONSE TIME - EMPLOYEE SHALL RESPOND WITHIN A MAXIMUM OF 30 MINUTES \VHEN CALLED IN.
UPON FAILURE TO SHOW UP' WITHIN 30 MINUTES. THE NEXT PERSON ON THE ROTATION LIST MAYBE
CALLED AND THE PERSON FAILING TO RESPOND SHALL LOSE THEIR OVERTIME OPPORTUNITI.
ARTICLE 21A - DELEGATION OF RESPONSIBILITY
ANY EMPLOYEE THAT IS DESIGNATED TO FILL IN -FOR THE SUPERINTENDENT OF PUBLIC \VORKS.
SUPERVISING THE PUBLIC WORKS CRE\V WORKING OUT OF THE VILLAGE GARAGE WHEN THE
SUPERINTENDI~NT OF PUBLIC WORKS IS ON LEAVE SHALL RECEIVE AN ADDITIONAL S2.00 PER HOUR
, FOR ALL HOURS \VORKED THAT DAY AS DESIGNATED SUPERVISOR. ADDED TO HIS/HER HOURLY
RATE FOR THE ASSUMPTION OF THE ADDITIONAL RESPONSIBILITY. COMMENCING WITH THE FIRST
HOUR.
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ARTICLE 21B -OUT OF LINE TITLE PAY
A. ANY EMPLOYEE ASSIGNED TO WORK ON A FILL IN BASIS IN A CURRENTLY OCCUPIED HIGHER JOB
CLASSIFICATION POSITION (11/1/93) AFfER 15 ACCUMULATIVE WORKING DAYS, SHALL, DURING THIS
FILL IN PERIOD RECEIVE THE RATE OF PAY AT LEVEL' 1 FOR THE HIGHER JOB CLASSIFICATION
UNLESS THIS RATE' IS LESS TH'AN HISIHER CURRENT RATE IN WHICH CASE HE/SHE SHALL BE
CO~ENSATED AT THE FIRST LEVEL OF THE HIGHER CLASSIFICATION ABOVE HISIHER CURRENT
RA TE. TIns ONLY APPLIES WHEN A EMPLOYEE IN THE HIGHER CLASSIFICATION IS ABSENT. THIS
ARTICLE DOES NOT INCLUDE CHIEF (GRADE 2A) WASTEW ATER TREATMENT PLANT OPERATOR TYPE
2A PLANT AND WATER OPERATOR (GRADE lIB) AND BUILDING MAINTENANCE MECHANIC.
A. WHENEVER AN EMPLOYEE OTHER THAN AN HEO IS ASSIGNED TO AND OPERATES THE GRADER,
THAT PERSON SHALL RECEIVE AN ADDITIONAL $1.00 PER HOUR FOR ALL HOURS OF OPERATION.
THA T. UNLESS IT IS IMPRACTICAL TO DO SO, THE SENIOR QUALIFIED MAN SHALL BE GIVEN FIRST
PREFERENCE AS OPERA TOR OF THE GRADER IN A REGULAR OR OVERTIME POSITION.
ARTICLE 22 - PROTECTIVE DEVICES
THE E~LOYER SHALL.PROVIDE NECESSARY RAINWEAR WHERE REQUESTED. IN ADDITION, SAFETY
EQUIPMENT 'WHERE REQUIRED TO BE WORN BY THE EMPLOYEE, SHALL BE FURNISHED BY THE
EMPLOYER TO THE EMPLOYEE. IN ORDER TO PROPERLY PROTECT EMPLOYEES COVERED BY THIS
AGREEMENT FROM INJURY. SEE ATTACHED MEMO.
THE E~LOYER WILL ALSO PROVIDE ELEVEN (11) SETS OF UNIFORMS. AND 5 ORANGE SHIRTS PER
YEAR TO EACH EMPLOYEE. EMPLOYEES ARE REQUIRED TO WEAR EITHER THE UNIFORM OR THE
ORANGE SHIFlT.
HE4RING PROGRA~\1
EAfPLOfEES SllALL WEAR HE~IRING PROTECTION IN ACCORDANCE WITH HE-IRII\'G PROGRAM TO BE
ESTABLlf)HED PER: NYS DEPT OF L4BOR. .
ARTICLE 23 -SUPERVISORY EMPLOYEE
FOREMAN AND OTHER SUPERVISORY EMPLOYEES SHALL NOT ENGAGE IN WORK PROPERLY BELONGING
TO OR ASSIGNED TO OTHER EMPLOYEES IN THIS BARGAINING UNIT. EXCEPT IN CASES WHERE AN
EMERGENCY EXISTS AND NO QUALIFIED PERSON IS AVAILABLE.
ARTICLE 24 - ACCESS TO PREMISES
THE EI\IPLOYER AGREES TO PERMIT REPRESENTATIVES OF TEAMSTERS LOCAL #693 TO ENTER
THE PREMISES FOR INDIVIDUAL DISCUSSION OF WORKING CONDITIONS \VITH EMPLOYEES,
PRo\rIDED SUPERVISOR APPROVAL IS OBTAINED AND CARE IS EXERCISED BY SUCH
REPRESENTATIVES THAT THEY DO NOT UNDULY INTERFERE WITH PERFORfv1ANCE OF DUTIES
ASSIGNED TO EMPLOYEES. THIS APPROVAL WILL NOT BE UNREASONABLY WITHHELD.
ARTICLE 25 - WORK HOURS & WORK WEEK
THE Etv1PLOYER AGREES TO MAINTAIN THE WORK SCHEDULE, HOURS AND WEEK AS IS FOR THE
DURA TION OF THIS AGREEMENT. IF THE PROCEDURE WERE TO BE CHANGED SUCH WOULD BE
NEGOTIATED WITH THE UNION. .
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ARTICLE 26 -UNION DUES
THE VILLAGE AGREES TO \VITHHOLD MEMBERSHIP DUES FROM THE PAY OF EACH MEMBER OF THE
UNIT WHO AUTHORIZES SAID \VITHHOLDING IN WRITING.
THE VILLAGE SHALL DEDUCT FROM THE WAGES OF ALL EtvlPLOYEES COVERED BY THIS AGREE!vIENT,
WHO ARE NOT MEMBERS OF THE TEAMSTERS, AN AA10UNT EQUIVALENT TO THE DUES LEVIED BY THE
TEAMSTERS AS AGENCY SHOP FEES.
PAYROLL WILL NOW BE BI-\VEEKLY
ARTICLE 27 SENIORITY
A. SENIORITY SHALL BE THE LENGTH OF CONTINUOUS SERVICE TO THE VILLAGE AS SHO\VN IN THE
VILLAGE RECORDS EXCEPT THAT WHEN AN EMPLOYEE HAS FIVE (5) CONTINUOUS YEARS OF
SERVICE AFTER ONE OR MORE BREAKS IN THE CONTINUITY OF HIS PREVIOUS SERVICE, ALL PRIOR
SERVICE SHALL BE BRIDGED AND CREDITED (NOT INCLUDING THE DURATION(S) OF ANY NON
SERVICE) TO THE EMPLOYEE'S NET CREDITED SERVICE \VHICH SHALL BE CONSIDERED HIS
SENIORITY.
B. AN EMPLOYEE SHALL LOSE SENIORITY AND ALL OTHER RIGHTS OF EMPLOYMENT FOR THE
FOLLOWING REASONS":
1. VOLUNTARY QUIITING
2. DISCHARGE FOR CAUSE
3. ABSENCE DUE TO LAYOFF AT LEAST FOR ONE YEAR.
C. SENIORITY BY SUBUNIT - FOR THE PURPOSES OF VACATION SCHEDULING PREFERENCE. SHIFT
PREFERENCE, EQUIP1vIENT TRAINING, AND FILL - IN, SENIORIn' SHALL BE IMPLEMENTED BY SUB
UNIT.
C. SHIFT PREFERENCE WILL BE GRANTED ON THE BASIS OF SUBUNIT. SENIORITY. ( SEE C ABOVE) THE
EMPLOYER WILL RETAIN THE RIGHT TO DETERMINE WHAT CLASSIFICATIONS WILL BE USED IN ANY
SHIFT. THE EMPLOYER \VILL ATTEMPT TO SECURE VOLUNTEERS BEFORE ASSIGNING SUCH \VORK.
C. IN THE EVENT AN EMPLOYEE IS REQUIRED TO \VORK ON A FILL IN (LE. IN THE ABSENCE OF THE
EMPLOYEE NORMALLY ASSIGNED TO THIS CLASSIFICATION) BASIS IN ANOTHER DEPARTIvlENT. IF
SUCH ASSIGNMENT IS DESIRED BY THE SENIOR EMPLOYEE \VITHIN THE CLASSIFICA nON BEING
ASKED. THE EMPLOYEE \VITH THE MOST SUBUNIT SENIORITY SHALL BE GIVEN THE ASSIGNMENT
PROVIDED THE EMPLOYEE IS QUALIFIED. IF THE SENIOR EMPLOYEES DO NOT WISH TO FILL IN,
THEN THE EMPLOYEE WITH THE LEAST SUBUNIT SENIORITY SHALL BE GIVEN THE ASSIGN!vIENT,
PROVIDED EMPLOYEE IS QUALIFIED.
IT is NOT THE INTENT OF THE E\/PLOfER TO DE.\T E:\/PLOfEES THE OPPORTUNITY TO CHANGE
DEPAR1i\fENTS.
ARTICLE 28 - RETIREIVrENT SYSTElVI
ALL EMPLOYEE'S COVERED BY THIS AGREEMENT SHALL BE ENROLLED IN THE NEW YORK STATE
. EMPLOYEES RETIRErvtENTSYSTEM AND SHALL CONTRIBUTE TO THIS SYSTEM AS REQUIRED BY LAW.
THE VILLAGE \\'ILL UPGRADE THE RETIREMENT SYSTEM TO SECTION 75 - I OF THE NEW YORK STATE
RETIRE1vIENT LAW WHICH AT THIS TIME IS ONLY OFFERED TO TIER I AND II MEMBERS.
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ARTICLE 29 -PROMOTIONS
EJMPLOYEES SHALL BE PROMOTED BASED ON MINIMUM QUALIFICATIONS FOR THE POSITION;
DEMONSTRATED ABILITY TO OPERATE EQUIPMENT; WORK RECORD REGARDING EQUIPMENT CARE OR
ABUSE; OVERALL RESPONSIVENESS; ABSENTEEISM; PERIODic EV ALUA nONS AND SENIORITY. POSTING
TO BE AT 3 LOCATIONS: GARAGE, CIVIC CENTER W.W.T.P. FOR 5 WORKING DAYS.
ARTICLE 30 - SAFETY RULES & SMOKE/DRUG FREE WORK PLACE
ALL Elv1PLOYEES COVERED BY THIS CONTRACT ARE REQUIRED TO ADHERE TO SAFETY RULES AS
ESTABLISHED BY THE VILLAGE. THE VILLAGE AND THE UNION MAY, BY MUTUAL CONSENT, AGREE TO
SPECIFIC PENALTIES FOR NONCOlv1PLIANCE. SEE AIT ACHED MEMO.
AGREE TO A SMOKE FREE WORK PLACE AND DRUG FREE WORK PLACE.
ARTICLE 31 - LICENSE REQUIREMENTS
ALL Elv1PLOYEES EMPLOYED AS A LABORER "I" OR BUILDING MAINTENANCE MECHANIC AID, SHALL BE
REQUIRED TO POSSESS AND MAINTAIN A CLASS 5 MOTOR VEHICLE LICENSE OR EQUIVALENT LICENSE
TO OPERATE VEHICLES NOT EXCEEDING 18,000#.
ALL EIViPLOYEES EMPLOYED AS A LABORER "2' OR HEAVY EQUIPMENT OPERATOR SHALL BE REQUIRED
TO POSSESS AND MAINTAIN A CLASS B COMMERCIAL MOTOR VEHICLE DRIVER'S LICENSE OR
EQUIVALENT LICENSE VALID FOR OPERATING VEHICLES IN EXCESS OF 18,000# WITH AIR BRAKES. NEW
ErvrPLOYEES AND £\/PL01EES PROA10TED TO NEff" POSITIONS A1UST HAVE REOUIRED DRfl?ER'S LICENSE
BEFORE APPOINTAfENT.
LOSS OR SUSPENSION OF REQUIRED LICENSE MAY BE GROUNDS FOR TERMINATION. IT IS NOT THE
INTENT OF THIS LANGUAGE TO UNJUSTLY DEPRIVE A WORKER OF HIS JOB. ALL DUE CONSIDERATION
WILL BE GIVEN TO THE EMPLOYEE IN REGARDS TO MAINTAINING HIS EMPLOYMENT THROUGH HIS
COURT PROCEEDING. A CONDITIONAL LICENSE WILL BE ACCEPTABLE FOR EMPLOYMENT. mE INTENT
OF THIS PROVISION IS A ONE (I) 60 DAY LICENSE SUSPENSION WILL RESULT IN A 60 DAY WORK
SUSPENSION~ A ONE YEAR LICENSE REVOCATION WILL RESULT IN TERMINATION.
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FIRST YEAR 6-1-02 TO 5-31-03
LEVEL 1 2 3 4 5
CLEANER 8.70 9.43 10.03 10.76 11.61
BLDG. MAIN1r
MECH. AIDE 11.87 12.50 13.23 13.83
LABORER 9.72 10.09 10.24 10.38 10.53
LABORER II 11.20 11.94 12.54 13.27 13.88
MECHANIC 11.61 12.32 12.93 13.67 14.29
HEAVY EQ. OPER. 11.94 12.66 13.29 14.01 14.63
ASST. OP. PER ARTICLE IF 12.99 13.33 13.66 14.00 14.30
CHIEF OP. PER ARTICLE IF 14.97 15.86 16.74 16.62 18.49
SECOND YEA]~ 6-1-03 TO 5-31-04
CLEANER 9.15 9.88 10.48 11.21 12.06BLDG. MAINT
MECH. AIDE 12.32 12.95 13.68 14.28
LABORER I 10.17 10.54 10.69 10.83 10.98
LABORER n 11.65 12.39 12.99 13.72 14.33
MECHANIC 12.06 12.77 13.38 14.12 14.74HEA VY EQ. OFIER. 12.39 13.11 13.74 14.46 15.08ASST. OP. PER ARTICLE IF 13.44 13.78 14.11 14.45 14.75CHIEF OP. PER ARTICLE IF 15.42 16.31 17.19 18.07 18.94
THIRD YEAR 6-1-04 TO 5-31-05
CLEANER 9.60 10.33 . 10.93 11.66 12.51BL»G. MAINT
MECH. A.IDE 12.77 13.40 14.13 14.73LAIJORERI 10.62 10.99 11.14 11.28 11.43LABORER II 12.10 12.84 13.44 14.17 14.78MECHANIC 12.51 13.22 13.83 14.57 15.19HEAVY EQ. OP]~R. 12.84 13.56 14.19 14.91 15.53ASST. OP. PER ARTICLE IF 13.89 14.23 14.56 14.90 15.20CHIEF OP. PER ARTICLE IF 15.87 16..76 17.64 18.52 19.39
ARTICLE 32 - HOURLY WAGE SCHEDULE 6-1-02 - 5/31/05
OVER THE LIFE OF THIS CON1RACT THE HOURLY EMPLOYEE WAGE INCREASE AND SALARY EMPLOYEE
(WWTP OPERATOR) INCREASES WILL BE AS FOLLOWS:
THE WAGE RATE INCREASE FOR CURRENT EMPLOYEES WILL BE RETROACTIVE FOR THIS SCHEDULE
TO JUNE 1.2002
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MOVING A PERSON FROM LEVEL 1 TO LEVEL 2 WOULD NOT BE CONSIDERED A "PROMOTIO~' REQUIRING
POSTING,ETC. -
WHEN A PERSON IS PROMOTED HE SHALL GO TO LEVEL 1 OF 1HE NEW CLASS UNLESS THIS RATE IS LESS'
THAN HIS CURRENT RATE IN WHICH CASE HE SHALL BE PLACED AT TIlE FIRST LEVEL ABOVE HIS RATE.
PERSONS SHALL BE RAISED TO NEXT LEVEL ANNUALL Y UNLESS PERFORMANCE IS UNSA TISF ACTORY.
ARTICLE 33 - TERM OF THIS AGREEMENT
THE TERM OF !HIS AGREEMENT SHALL BE FROM JUNE 1,2002 TO MAY 31, 2005.
IT IS AGREED BY AND BETWEEN mE PARTIES mAT ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDrvIENT OF LAW OR BY PROVIDING
THE ADDmONAL FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, 1HE PARTIES HAVE HEREUNTO SET THEIR HANDS AND SEALS THIS
V
- d_/?d'?:~~
/o~4.GE 00
C.
~7" ~~
DATE
DAY OF
~ztM~~
FOR THE UNION
c; Ie;. 7 /c; ~
DATE
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